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Government should change 


Labour Act 


by John Sinclair 
President 


best efforts to stall the government's 

proposed amendments to the Ontario 
Labour Relations Act, Premier Bob Rae 
and Labour Minister Bob Mackenzie 
should proceed as planned and bring 
Ontario labour law into the 1990's. 

The changes are due in 1993, but big 
business, including our employer, is trying 
every trick in the book to stall implementa- 
tion. Banding together into several high- 
powered lobby groups, they plan to spend 
more than $1 million to fight the govern- 
ment. GM has contributed $10,000 to the 
cause. 

Their strategy is to delay and delay 
until after the next provincial election, 
when, they hope, a different government 
will be in charge at Queen's Park. In my 
opinion, they shouldn't hold their breath. 

Co-operation, not confrontation, is the 
guiding principle of the proposed amend- 
ments. The most talked about change is 
the anti-scab law. This would prohibit an 


I: spite of the corporate community's 


now 


employer from hiring "replacement work- 
ers” during a dispute. 

As most thinking people know, the 
hiring of scabs is the main incitement of 
picket line violence. Further, the bad feel- 
ings resulting from such actions have a 
negative impact on labour/management 
relations for a long time, if the wounds 
heal at all. 

The other major amendment relates to 
the rights of workers to organize. 
Business should have nothing to fear from 
people who simply want to improve their 
wages, benefits and working conditions. 

Much is said about work disruptions 
due to the collective bargaining process. 
But let's look at the facts. 

Ninety-five percent of all collective 
agreements are reached without a strike. 
In those situations where there is a work 
stoppage (and let's not forget lockout situ- 
ations), it takes both sides to bring about 
the confrontation, not just the union on its 
own. 

And in terms of time lost due to 
strikes, consider that less than one-half of 


WHY 1S EVERYBODY GIVING 


ME MEAN LOOKS? 


one percent of all time worked in Canada 
is lost as a result of strike action. More 
time is lost due to sickness or injury. 

These are difficult times which pre- 
sent many economic challenges. The 
Ontario government recognizes the need 
for co-operation between labour and man- 
agement. The labour movement, including 
our union, recognizes the need for co- 
operation between workers and employers. 
Why don't the bosses understand this? 

The changes being proposed are not 
new and are not radical. They are changes 
that reflect the state of labour law in many 
other jurisdictions. What is the Ontario 
corporate community so afraid of? 

It comes down to this. Business refus- 
es to recognize that workers have as much 
at stake as they do when it comes to our 
collective economic future. 

Well, no matter. Taking the govern- 
ment at its word, the amendments will pass 
in the not-too-distant future, and like it or 
not, the corporate elite will find that the 
rules have changed - for the better. 
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1992 starts with a deficit 


by John Kovacs 
Secretary-Treasurer 

It is not with a happy note I give my 
financial report for January 1992. 
Regardless that we took in $844,000 in 
January, our total expenditures were over 
$868,000 which means we have a deficit 
of $24,046.65. 

Because of our new computerized 
bookkeeping, my financial report will 
show a new format. It is more detailed and 
under expenditures I have the employces 
salaries, which are officers and staff 
salaries, separated from lost time wages 
and benefits paid out to members on Union 
business reimbursed by Local 222. 

As you see under employees salaries, 
it shows $86,272.28, but you have to add 
to that “Employees Benefits and 
Insurance” which came to $24,217.83. 
The total paid to the officers and office 
staff in January 1992 was $110,490.11. 

As of January we are taking in more 
dues dollars and logic tells me we should 
have had a healthy surplus, but it is not so. 

As you see under building mainte- 
nance we are spending $44,122.37 and 
$40,000 of that went into the new terrazzo 
floor for the main auditorium. The total 
cost of that is $65,000. We still owe 
$25,000 as the job is not yet completed. 
Our yearly audit 

I was given our year-end audit by our 
auditors, and it will be discussed at the 
next Executive Board Meeting. A quick 
glance showed me that in the year of 1991 
we took in almost $8 million and our net 
clear profit for the year was $16,000. In 
1988 our legal fees spent on lawyers were 
$5,464.00, in 1989 it was $103,369.00 and 
in 1990 it was $204,635.00 and in 1991 in 
was a whomping $308,806.00. 

Under our Constitution, once a year I 
have to send our audit to the National 
Office and the same time I send it up, I 
will publish it for your information. I do 
believe you should know how your dues 


dollars are spent. As you will see prior to 
1989 our year and profits were in the 
$300,000 range, compared to a mere 
$16,000 in 1991. 

GM Unit elections 

At the time of writing this article, 
February 17, I don't have the results of the 
election. 

Some time ago I wrote in one of my 
articles that every time we have an elcc- 
tion, part of Local 222 dies in the eyes of 
the public. Dedicated union representa- 
tives and union officials have to hang their 
heads in shame because of the undignified 
way we conduct our affairs. I don't want 
to point fingers but I understand the frus- 
tration some people go through. 

The Icadership of this local union, and 
also the leadership of the National Office, 
have to shoulder most of the responsibility 
for what has happened. You, on the shop 
floor, also have to face reality, because if 
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you would get more involved if you would 
sacrifice the 1 1/2 to 2 hours twice a 
month, first and third Thursday of each 
month, you could change the destiny of 
this local union. Changes don't happen 
overnight. You have to work for what is 
good. You have to get involved consis- 
tently to be successful in any endeavour. 

Abraham Lincoln said in his inaugu- 
ration speech, "I may not win but I am 
bound to be true. I may not succeed, but I 
am bound to live up to what light I have. I 
must stand with anybody that stands right. 
Stand with him while he is right and part 
with him when he goes wrong." 
Closing message 

I hope God will help me that I may 
always possess firmness and virtue enough 
to maintain what I consider the most envi- 
able of all titles, the character of an 
"Honest Man". 
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ReCe ip ts reeterttttrs co osscstactepesnsnsossevessseresesesessvere $844,861.98 
Expenses ..... oe $868,908.63 
DCE Git earerrrtes carters oa creaes cases sicsseteeesesosesebosseoven $24,046.65 
Income Statement 1/1/92 to 1/31/92 
Revenue 

Income 

Membership Dues..........scsrecessssscscssssscnserecnsers $753,853.21 
Tan itic tim Scccerccecstecttreetecatetteoosssncecosoccasssoscnovsssescecssceecses 40.00 


Interest: Bonds and Deposits................s.csssssresseres 

Lost Time and Wages Recoveries ... 

Staff Wage Recoveries...........cccsscssscssresscsscvssscesess 
Miscellaneous Collections .............ssrcssscssssessssesees 
Oshaworker Advertisement 

RROGREALIOMY. <cccsceccacsccserstcecsetececes cosesees scseusssiscemeren tere 3,010.01 
ROME... ctemessssatetsstascsssesesesesesssosesesossosovososerabeseastsess oO OU4050 
Retired Member ...........cccseccssecseseeseovesnes lamas 1G 
Soft Drinks & Mi aes Restencstesaccosssarseseiascooesterereree eee. 
Telephone Income.........csescsssccsssereccseseererceseesseeres -1.034,98 
Total Revenue .......... Rerantachescrtresesgasiterassoussicases $844, 861.98 
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Expenses 

Office and Building 

Employee Salaries...........s.essccssccssorssosssssceeeseses $86,272.28 
UI Expense 

GC PBAEX PENSE evscavscosrressocsesscctsoccecasecieescusseessencecacees 3,544.31 
ESERTPEX POSE :scccoccsceccecsoececotssceceecocsacesoscenssaseseseors 3,518.93 
Other. Benefits isicc.c..cccscccotteesscecescsssccsoecescoscvsscesees 11,999.53 
Employee Benefits and Insurance...........ccesees 24,217.83 
Halll EXPemsSes :........ccscsresssvversnacessessecasosssossoosonnesose 1,480.33 
UVAS UAT Cortese cesea soc escosassscscceseceveecsscestenssssessesesscousosss 4,739.00 
Miscellaneous purchases and jackets...........0.sececsee 414.50 
Building Maintenance ..............rccccsccssessoessovees 

Soft drinks and vending 235 

PCLC DOME osceroessccsecsecscessesocssecesvasessovscosocsssoeseesseeaess 

Office Supplies & General Expense............cse0 12,453.57 
Officers EXxpPeMse ........c..ccccccscsccsssecseesesessecceccoeseese 1,604.27 
Payroll service and bank charge.............sssesseee 4,771.31 
Professional Legal Fees, Pension Litigation.....18,660,22 
Total Office and Building ............cccecseccseseesees 207,091.89 
Organizational 

Per Capita - NDP ........ccscccssesssssesserssores cases susussvssnse 2,850.00 
Per Capita - Ont. Fed. of Labour............00 8,360.00 
Per Capita - Durham Labour Council........ 1,869.70 
Per Capita - Northumberland Council..............0.000 91.65 
Per Capita - GM Intra Corp Council......... piepeciey 
Per Capita - CAW Assessment.........ssccssseees 

Per Capita - CAW Council oo 

Total Per Capita .........cccrccccrcorsesscsscsseversosscecees 


Lost time: Wages & Benefits 
Lost Time Expense...........cccccsesserssvseee 
Co-Op Housing ..........cccccsrsrccsreseesesseeces 
Investors Grp Trust-Staff Pensions...... 
OShAWOr ke’ .........ccccoeccccssccscceesscsnsssneconconssacenseeees 


DCU By eecctsesssasacccseceds ctassessdactrasesceesssesses 
Recreation 


Welfare and Domations............ccccccscssscsssscosvecssee 

SUTIIC ODT AD CS ccstecctescscseecscosccsseccsascesessseessovcesssecedoonag 76,42 
Total Organizational .............ssecserosesesvesessesroes 661,816.74 
Total Expense.........cocrsccsosscccevessessscrescesesesseesses 868,908.63 
Net Income (Deficit) ..........cccsssesssssssessscossesosseese (24,046.65) 


Ontario government shows 


leadership in tough times 


Rae and his government 

announced the lowest increase 
ever to municipalities, hospitals, 
school boards, colleges and 
universities. 

Last year's increase averaged 
about 10% to these organizations. 
This year the Rae government 
announced a 1% increase in 
funding for 1992 and a 2% increase 
for 1993 and 1994, 

Although this small level of 
funding will certainly create 
difficulties for some agencies, it is 
a move that is necessary. Ontario 
has been confronted by the worst 
economy since the Great 
Depression. We all know the toll 
this economic chaos has taken on 
Ontarians - job losses, soaring 


|: late January, Premier Bob 


welfare rolls, devastated 
communities and the loss of human 
dignity. 

Likewise, the provincial 


government and its coffers have 
also been hit hard by this recession. 
But unlike other provincial 
governments in the past, the Rae 
government is not prepared to 
simply slash and burn public sector 
programs or services. Instead, the 
NDP government took the lead by 


Deadline 


Deadline for the next issue of The Oshaworker is: 
Friday, March 13, 1991 
at 4:00 p.m. 
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WeRe ALL GOING To Have To 
TIGHTEN OUR BELTS ANOTHER NOTCH... 
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freezing the salaries of cabinet 
ministers, all MPP's, deputy 
ministers and the salaries of more 
than 1,000 top-paid civil servants. 
In addition, the province is urging 
these organizations to freeze top 
evel salaries, while at the same 
time, encouraging true dialogue in 
order to initiate changes so that 
services will be delivered more 
efficiently and effectively. By this, 
the government does not mean 
initiating layoffs of working 
people, but to truly re-adjust top 
salaries, perks and general 
inefficiencies. 

It's a good start. Let's hope 
municipalities and others will 
follow the province's lead. 

Tough times require tough 
remedies. It's about time tough 
measures should be borne by those 


SERVICE REPRESENTATIVES ' REPORTS 


New Local By-Laws 


now official 


by Dave Thompson 
Recording Secretary 
and Local Service Representative 


First of all I would like to comment on 
the Local By-Laws. 

The Local By-Laws have finally been 
approved by the National Office and the 
General Membership. The new By-Laws 
will then be distributed to all elected repre- 
sentatives and committee members. It is 
estimated that this should be done within 
60 days. 

Oh, by the way, the first copy will go 
to my friend John Scanlan who has been 
very encouraging during the process of 
amendments. 

Also, we have three call letters, one 
for the C.L.C. Convention being held June 
8, 1992 in Vancouver, second the 
U.LC./S.U.B. Conference at Port Elgin on 
April 25-26, 1992 and third C.A.W. 
Council from April 10-12, 1992 at Port 
Elgin. 

Ganglion 

I have had numerous calls regarding 
ganglion on a tendon or a wrist. 

Ganglion are accepted by the Board 
and this Board Policy on how they are 
allowed - please refer to this policy if you 
have a ganglion. 

Disability Resulting from 
Accident - Subject: Ganglions 

Definition - A ganglion is a form of 
cyst occuring on a tendon, as in the wrist. 

Entitlement Criteria - When an 
injured worker is claiming entitlement for 
a "ganglion" condition, the decision maker 
should consider the following points prior 
to rendering a decision. 

Trauma - Did a ganglion appear fol- 
lowing an accident involving a blow? 

Are the following elements present? 

* aclear history including severity of 
the blow 
¢ — sufficient discomfort or incapacity 


caused by the accident that the worker 
reported the mishap immediately 

¢ a definite contusion or haematoma 
which, after subsiding, developed into a 
ganglion 

¢ a lump prior to the trauma or heavy 
repetitive movement 

e the exact location of the lump and 

* aconfirmed diagnosis of "ganglion" 
The time interval between the accident and 
the appearance of the ganglion is of sec- 
ondary importance. 


No Trauma 
e What is the nature of the employ- 


ment? 

e the size and weight of objects being 
handling 

e the exact motions involved 

e the production rate 

e the details of any recent changes in 
the job mechanics or materials handled, 
and 

e the length of time the worker per- 
formed the particular job 


"How Do! Know If | Am An Alcoholic?" 


by Bill Mainick 
Substance Abuse Representative 
North Plant Fabrication 


Is my drinking beginning to interfere 
with my family, health, work or social 
life? Is it creating any problems at all in 
any of these areas? Do I find it difficult to 
stop drinking after just one drink? If I can 
answer "yes" to any of these questions, I 
can be sure that I have a drinking problem. 


What Are Some of the 
Symptoms? 

1. Starting to make promises to my 
spouse to cut down on my drinking. 

2. Growing dependency on evening or 
weekend drinking to relieve tension from 
the day's work, 

3. Having to have drinks before an 
evening out with friends, in order to be 
relaxed on arrival. , 

4, Beginning to feel that I can dance, 
make love, drive, or tell someone off more 
effectively after a few drinks. 

5. Getting charged for drunk driving. 
What Are the Middle Stage 
Symptoms? 

1. Family arguments arising over 
drink. 


2. Losing time on the job due to drink- 
ing. 

3. Friends are beginning to say he 
would be such a nice guy if he just would- 
n't drink so much. 

4. Having blackouts, not able to 
remember some of the things I did while 
drinking (such as how I drove the car 
home last night). 

5. I'm beginning to say "I can take it 
or leave it alone” but I usually take it. 

6. Protecting to supply, sneaking 
drinks. 

Final Stage - Loss of Control 

1. No more arguments with my spouse 
over drinking; we were divorced a while 
back. 

2. No more missing time from the job; 
I was fired. 

3. Don't have to listen to critical 
friends; drank them all up. 

4, Don't have to check for dents in the 
car each morning; it was repossessed. 
Besides my licence was revoked. 

5. Don't have to worry about black- 
outs from the night before; I don't know 
what day it is. 

If you like more information, please 
call your Substance Abuse Representative 
or Alcoholics Anonymous in your area. 
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General Motors Retired Members 


Name Dept. Yearsof Retirement , Name Dept. Yearsof Retirement 
No. Service _ Date No. Service _ Date 
Edward Abramoff 41 33.1 January 1, 1992 John H. Layton 61 30.2 February 1, 1992 
Robert G. Adams 44C 30.9 February 1,1992 Jean E. Legere 44C 32.7 January 1, 1992 
Eugene N. Andrechuk 49 30.1 February 1, 1992 Robert F, Lewis 69A 11.0 January 1, 1992. 
Theodore F. Bacon S1A 39.5 November 1, 1991 Harold W. Linton 82 30.5 February 1, 1992 
Charles B. Ball SIA 30.0 January 1, 1992 Konrad Lohnert 49 35.9 February 1, 1992 
Klaus F, Bayard 65 28.1 January 1, 1992 Harry C. Long 8 30.1 January 1, 1992 
Bernard Bigelow 8 36.7 February 1, 1992 Donald J. Lynch 48B 29.0 February 1, 1992 
Verma E. Bradley 15 32.9 March 1, 1992 George A. MacDonald 50 39.6 March 1, 1992 
Thomas H. Bulger 48A 1S March 1, 1992 Paul R. Marchuk 82 37.6 February 1, 1992 
Edward G. Burkholder 49C 28.7 March 1, 1992 Lawrence E. Mayhew 49 36.0 February 1, 1992 
Calvin L. Canning 44B 12722) October 1, 1991 Joseph H. McCullough 93 DES March 1, 1992 
James R. Cassells 20 28.5 March 1, 1992 Keith P. Minaker 52 39.3 January 1, 1992 
Maurice J. Charron 65 29.8 February 1, 1992 Edward F. Murphy 83 35.8 January 1, 1992 
Ross V. Cheesman 15 30.1 February 1, 1992 George J. Muzik 44A 30.0 February 1, 1992 
Bruce C. Clark 48C 40.9 February 1, 1992 John W. Myers 68B 29.2 January 1, 1992 
Gayle Clark 15 38.7 January 1, 1992 Eugene M. Nickerson 50 28.6 October 1, 1991 
faith R. Clement 44E 32.0 January 1, 1992 Robert H. Oattes 49A 30.5 February 1, 1992 
Domenico Costanzo 52 33.1 December 1, 1991 | Norman A. Parker 69B 30.2 March 1, 1992 
Kenneth W. Crevier 69B 31.0 March 1, 1992 Tony Peleshok 68B 39.6 February 1, 1992 
William G. Crockett 53C 303 February 1, 1992 Alfred Perstaller 25 27.0 February 1, 1992 
Samuel J. Curry 52 30.4 March 1, 1992 Everett L. Phillips 85 30.3 March 1, 1992 
Robert J. Dalziel 5 22.9 October 1, 1991 William A. Puckrin 45 30.1 February 1, 1992 
Roderick A. Desveaux 69B 30.0 December 1, 1991 Heinz Pyttlik 48B 26.9 January 1, 1992 
Donald D. Drummond 68B 30.7 January 1, 1992 Kenneth P. Raetsen 50 36.2 March 1, 1992 
Karl Dubyna 93 25.9 January 1, 1992 Joseph F. Riddle 4C 36.0 January I, 1992 
Antal T. Feith 50 30.6 March 1, 1992 Thomas Robinson 50 36.3 December 1, 1991 
Leslie R. Fickling 50 29.4 December 1, 1991 Lothar Schmid 12 33.7 January 1, 1992 
Germain Frank 53A 36.4 January 1, 1992 Nicholas Sereda 44C 30.3 February 1, 1992 
Bernard S. Gates 65 28.4 March 1, 1992 Andremarie J. Simard 50 213) February 1, 1992 
Donald R. Gibson 59A 30.2 January 1, 1992 Casey D. Somerville 61 30.3 February 1, 1992 
Harold G, Giddings 65 35.8 January 1, 1992 Horst G. Sommer 36 35.0 January 1, 1992 
Ronald J. Ginn 44C 33.2 January 1, 1992 Frank Stuart 49T 30.3 January 1, 1992 
John J. Gooding 53C 28.9 January 1, 1992 Anton Suban 44B 29.5 February 1, 1992 
Joseph Gjerkes 94 30.3 February 1, 1992 Lawrence R.Thompson 26 31.1 January 1, 1992 
Jean-Guy I. Godin 93 15.5 August 1, 1991 William Tymchuk 44C 11.3 January 1, 1992 
Luka Gudelj 68B 30.0 January 1, 1992 Karen U. Vajda 15 30.1 March 1, 1992 
Owen W. Gummer 10 73 February 1, 1992 George Vancurenko 69B 39.2 February 1, 1992 
William B. Hambley 49 36.0 February 1, 1992 Andrianus G. Vandervoort 69B 30.2 February 1, 1992 
Alexander E.Herbacko — 85 14.7 October 1, 1991 Willie J. Vandyk 53A 30.1 January 1, 1992 
George Hoekstra 69B 36.2 February 1, 1992 Lenner P. Vanschagen 85 31.6 February 1, 1992 
Harvey L. Howe 4C 30.3 February 11,1992 John J. Villa 11 30.2 January 1, 1992 
Horst Jendretzke 50 27.8 November 1, 1991 Thomas H. Wallace 33 oy) February 1, 1992 
Emest W. Jennings 65 212 November 1, 1991 Robin S. Ward 65 30.0 January 1, 1992 
Edsel L. Johnson 48C 35.9 January 1, 1992 Mykola Weres 44C B55) January 1, 1992 
Leonard F. Jones 44C 31.6 March 1, 1992 Glen H. Wheeler s) 30.5 March 1, 1992 
Eigil M. Jorgensen 37 31.6 January 1, 1992 John D. Wiggins 49A 24.3 March 1, 1992 
Charles V. Kidd 26 30.4 February 1, 1992 William C. Williams 10 30.7 March 1, 1992 
George R. Killen 12 29.8 February 1, 1992 Bernard A. Wilson 68B 31.5 March 1, 1992 
Robert H. Kingsley 61 29.0 January 1, 1992 Jacob Wind 65 35.3 February 1, 1992 
Terry Lahoda 90 28.4 March 1, 1992 


G.M. PENSIONS 


Your Pension 


by Karl H. Zimmermann 
Alternate Pension Rep 


To retire on or after October 1, 1991, 
with exactly 30 years of credited service 
any age $1,785.00 a month (started at age 
16, 30 years later age 46 and 30 years of 
credit service one can retire with the nego- 
tiated 30 and out pension amounts). Those 
examples are for 30 and out before age 60. 
At age 60 and older your pension is calcu- 
lated different and you are eligible for 
your reduced Canada Pension portion if 
you choose to apply for it. I will give you 


Single 


Tax Calculations $1,785.00 A Month Before Deductions 
Married But Pays Single Married Spouse 


some examples in the next issue of the 
Oshaworker. Cost of option is the amount 
of monies deducted out of your pension to 
provide a pension for the surviving spouse. 
The calculations of the cost of the option 
are based on a benefit rate "C" code. 

Usually I am at the Union Hall on 
Monday afternoons to serve the GM mem- 
bership from 1:00 to 3:30 p.m. on pension 
issues. I will be on vacation from March 
30 until April 19, 1992 and will be at the 
Union Hall on April 21 to serve you once 
again. 


Has No Income 


Total Pension $1,785.00 
Cost of Option 0.00 
Taxable Income $1,785.00 
Tax/month $312.56 


Clear Income/month $1,472.44 
Clear Income/week $339.80 


Single 


$1,785.00 $1.785.00 
$51.75 $51.75 
$1,733.25 $1,733.25 
$298.66 $178.24 
$1,434.59 $1,555.01 
$331.06 $358.85 


Retire on or after October 1, 1992, 30 and out with $1,875.00 a 
month. Again, examples are based on exactly 30 years of credit- 
ed service and younger than age 60. 

Married But Pays Single 


Married Spouse 
Has No Income 


Total Pension $1,875.00 
Cost of Option 0.00 
Taxable Income $1,875.00 
Tax/month $336.78 


Clear Income/month $1,538.26 
Clear Income/week $354.99 


$1,875.00 $1,875.00 
$54.75 $54.75 
$1,820.25 $1,820.25 
$322.03 $201.61 - 
$1,498.22 $1,681.39 
$345.75 $373.48 


The Welfare State (Part One) 


by Gord Vickers 
Chairperson 
Oshawa Transit Unit 


To understand welfare, one has to 
return to England at the end of the fifteenth 
to eighteenth century when the industrial 
"society" was formed, when workers 
became wage-earners instead of peasants 
working family plots. 

The process of clearing the land had a 
two-fold purpose. One was to make more 
large scale agricultural land available for 
sheep rearing, and the other was to make 
workers available for the manufacturing of 
products, as told by John Prebble's book, 
"The Highland Clearance", in the Scottish 
Highlands. That took place in 1819, only 
they found themselves herded to the slums 
of industrial cities like Glasgow or 
Manchester, or put onto ships bound for 
Australia or Canada. But it was not 
enough to force people from the fields so 
the authorities of the day planted the work 
ethic seed to make workers produce their 
products. 

In 1530, under the reign of Henry 
VIII, an Act was passed to allow the aged 
and infirm a permit to beg for a living. For 
able-bodied men, if you were found to be 
out of work you could be whipped or even 
hung by the neck, while the children of the 
jobless could be taken as slaves. By the 
seventeenth century, it became clear to the 
authorities that naked punishment of grow- 
ing numbers of jobless was becoming a 
social problem out of control, so the first 
form of welfare came into being. 

In 1601, the first English Poor Law 
was to come into effect and was to remain 
on the books until 1930. The Poor Law 
stated that those who applied for relief 
could pay their debts to society in the con- 
fines of the famed work houses, as 
Christopher Hill states in his book, 
"Reformation To Industrial Revolution". 

In 1834, a Poor Law Amended Act 
was passed, which stated that any form of 
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relief must be lower than the lowest wage 
paid, to ensure that welfare was the lowest, 
degrading means of survival. 

Between 1829 and 1836, some 
100,000 British immigrants came to 
Canada, 20% of whom were deemed desti- 
tute. Once again, not knowing what to do 
with the jobless, a deal was struck to place 
the poor in work houses in their new sur- 
roundings called the "Toronto House of 
Industry”, operated by private charities. 

By 1912, the whole idea of work 
houses had become so refined that the City 
of Toronto was able to establish a Social 
Service Commission made up of five busi- 
nessmen who got a little greedy overseeing 
the work of charities in receipt of munici- 
pal funding and this practice died a natural 
death. But the days of the social elite run- 
ning the social net were coming to a head, 
and a new menace was going forward to be 
met with the trade labour movement 
demanding a social safety net, the first of 
which was in 1914 - W.C.B., and in 1920 - 
Mother's Allowance. 

However, the call of further social 
benefits would fall on deaf ears with a 
depression coming. In a book written by 
Pierre Berton, "The Great Depression, 
1929 - 1939", he further states the case of 
how the poor and the jobless were pun- 
ished and made to believe that it was their 
own fault for being out of work. R.B. 
Bennett, then Prime Minister, indeed 
believed that the jobless deserved their fate 
when he said, "Never will I or any 
Government I am part of put a premium on 
idleness", referring to U.I. payments to the 
jobless. 

Once again, the poor and the jobless 
were made to fend for themselves during 
these cruel times, and the meanness of the 
state and its balanced budget were more 
important than its own people. It was dur- 
ing these harsh times that the unemployed 
took to riding the rails, criss-crossing the 
country looking for work. The authorities, 
alarmed at thousands of able-bodied men 


roaming the country, but this practice toa 
brutal end. Unable to come to terms with 
the mounting unrest by the unemployed, 
the authorities opened the first of many so- 
called relief camps, a scheme marked by 
patronage and fraud in keeping the young, 
unemployed men out of sight and mind of 
the public. 

By 1932 the Department of 
Immigration attempted to get all unnatu- 
ralized foreigners off relief rolls, as told by 
Barbara Roberts in her book, "Whence 
They Came". She recalls the horror stories 
between 1930 - 1935 of 28,000 men and 
women being deported from Canada. 

Throughout the depression, of all the 
band-aid solutions of the Government, 
none worked - the relief camps, deporting 
the jobless, the beating of the jobless, the 
insulting welfare assistance to the jobless. 
The reason, of course, was because there 
were no jobs in the first place, and it would 
take a war to put Canadians back to work. 
It would be during this time that many of 
our social benefits would transform 
Canada to a social state from a cruel, 
uncaring capitalist state. 


Union dues — an 
investment, not 


an expense 


District REPORTS 


Elections gave Local 


a black eye 


by Pat Blackwood 
District #10 Committeeperson 


The final results have still not been 
officially announced as of this writing Our 
local union has been dragged through the 
mud once again, both in the press and on 
National television. There is no excuse for 
airing our dirty laundry in the public when 
there is an internal appeals procedure laid 
out in the C.A.W. Constitution. 

We have retirees coming out with 
three year old tapes that apparently have 
been dubbed and at the same time the 
retiree is admitting the cheated when he 
was on the election committee, but now he 
has had enough. We will be wearing this 
black eye for many years, and the mem- 
bership is fed up. 

I hope we can put this nightmare 
behind us and start doing the job we are 
elected to do. If things work out positive- 
ly, I will do the Skilled Trades Chairman 
job to the best of my ability. We are going 
to be faced with the toughest three years in 
automotive history. 

I would like to thank the membership 
for your support and I do not blame you 
whatsoever for being totally disappointed 
in the fiasco we have just gone through. 
Early retirement 

As I write this article, we are very 
close to having an early retirement offer 
for our senior skilled tradespeople. 
Hopefully this will offset the number of 

"indefinite layoffs the company has 
announced in the Skilled Trades. 
Layoffs in trades 

Management is planning to lay the 
skilled trades people off effective March 2, 
1992. They are not giving our people 
proper notice under the Employment 
Standards Act. I have checked out the 
legality of this move with our National 
Union. 

If management recall these laid off 
tradesmen within 35 weeks, then by law 
they are not obligated to give you the ter- 


mination notice. If you are out over 35 
weeks, the company owes you pay equiva- 
lent to the number of weeks notice the 
company failed to give you. I will be 
investigating this situation further and will 
keep you informed of my findings. 

The number of tradespeople facing 
indefinite lay-off are as follows: electri- 
cians - 41, machine repair - 20, pipefitter - 
6, welder - 19, millwrights - 12, tinsmith - 
2, lift truck mechanics - 3, carpenters - 3, 
painters - 6, tool & die - 40, tool & die 
designer - 1, patternmaker - 11. These 


numbers will be lower and offset if we are 
successful with our early retirement offer. 
Fourth Steps 

We had our fourth step meeting on 
January 20, 1992. All the committeepeo- 
ple are in possession of the results of this 
meeting. If you have any questions, don't 
hesitate to contact me. 
In closing 

If you have a problem, see your super- 
visor. If he cannot resolve it, call your 
committeeperson. My pager number is 1- 
800-268-7124, pager 3865. 


Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 


For Help, Information, Etc. 
Confidential CAW Reps 
Bill Matnick: 728-3355/In-Plant 644-7488 
North Plant Medical Centre: 644-5146 
Howle Kellock: 655-3906 
or 644-3724 

Doug Cameron: 725-1668/in-Plant: 644-3723 
South Plant Medical Centre: 644-6093 
Matt Ryan: 433-7679/In-Plant 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 


Committee REPORTS 


Killed by a Robot 


by Paul Goggan 
CAW Health and Safety Rep. 


Harry Allen, a 34-year old die cast 
machine operator was killed in Jackson, 
Michigan by an Automatic extractor robot. 
Brother Allen was pinned between a verti- 
cal restraining pole and the rear of the 
robot retracting arm. The enclosure of the 
robot, a double rail which could be easily 
climbed through, also had two large 
unguarded openings. 

Donald Morris, a 52-year old machine 
operator was killed by a robot. Brother 
Morris had entered an area where three 
boring machines were being loaded and 
unloaded by the robot, and was trapped 
between the robots end effector and a feed 
conveyor. He apparently entered the area 
through one of four unguarded openings. 
The power lockout device was located 
inside the area and also within the robot's 
work envelope. 

Unfortunately it was Japan in 1978 
that experienced the first fatal accident 
from an industrial robot. A worker watch- 
ing metal parts move along a conveyor 
towards the robot noticed that one was not 
placed properly on the belt. Realizing the 
robot wouldn't be able to handle the part, 
the employee walked to the conveyor and 
tried to adjust the stray piece. When the 
robot came down to pick the object up, it 
crushed the man. Since 1978, ten more 
workers have been killed by robots in 
Japan. 

First, let me state for the record that 
I'm not disputing the benefits of robotics 
and automation to efficiency and quality, 
although some argue these benefits are 
overstated. But I am challenging the 
notion that General Motors have taken 
proper care in safeguarding workers who 
may come in contact with robots and robot 
systems. Robots are not particularly 
installed on dangerous or unhealthy jobs. 
Robots are used to relieve people on the 
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jobs robots can do. The notion that robots 
particularly relieve people from dangerous 
jobs is unproven. 

The Car Assembly Plant is the highest 
technology mass production plant in 
Canada and experience shows us that 
automation not only replaces workers, but 
by its very nature will make the risks of the 
workplace greater for those that are left 
working unless proper safeguarding is in 
place. Most robot systems as currently 
designed and installed are inadequate and 
what is needed is a major commitment by 
management for improved safeguarding. 

Injuries to personnel working with 
robots have been attributed to: (1) being 
stuck by a robot, (2) being caught between 
a robot arm and other machine or object, 
(3) being struck by objects or tools used by 
a robot when either released accidentally 
or not released as programmed, and (4) 
being injured during legitimate work activ- 
ity of robot (e.g., during operation such as 
welding, cutting, spray painting, etc.). 

The risk of injury is greatest while a 
person is working inside the work enve- 
lope of the robot. This occurs most fre- 
quently while (1) teaching the robot, (2) 
maintaining the robot, or (3) clearing a 
jam. 

The facts are clear: (1) Skilled work- 
ers and workers doing maintenance are at 
higher risk to fatalities and serious injuries 
than production workers. (2) Workers in 
highly automated manufacturing facilities 
are at greater risk than those in lower tech 
plants. (3) Robots fatalities are associated 
with deficient barrier guarding and lockout 
program failures, 

Safeguarding 

The CAW's approach to safeguarding 
workers is to concentrate on physical bar- 
rier guarding of equipment combined with 
energy lockout programs. GM's safety 
standard is to put a fence around the robot- 
ics area and signs indicating only autho- 
rized personnel are to goin. The Ministry 


of Labour states safeguards shall either 
prevent the operator from being in the 
restricted work envelope during robot 
motion, or prevent or inhibit robot motion 
while any part of an operator's body is 
within the restricted work envelope. 

Robots are often considered more 
dangerous than other industrial machines 
because they have a high degree of free 
movement, are fast and powerful, and can 
be unpredictable. GM's current practice of 
design and installation of automated 
equipment is insufficient. Equipment 
should be redesigned to make lockout 
readily convenient. It's illegal for produc- 
tion workers to reset machines or work in 
restricted work areas. 

The Car Plant Health and Safety 
Committee is meeting and will be looking 
at every robot work envelope and robot 
system in the Car Plant in the near future. 
Charges Dismissed 

Last month charges against SKD 
resulting from a workplace fatality were 
thrown out of court because the company 
wasn't correctly named in the documents. 

SKD was charged by the Ontario 
Ministry of Labour with violating the 
Occupational Health and Safety Act, after 
a worker at a metal punch press was 
crushed to death in December 1990. 

The court documents failed to name 
the two partner companies involved with 
SKD. 

"This is a travesty. The court should 
not have thrown this case out on such a 
minor technicality," said Bob Chernecki, 
CAW Director of Health and Safety. "The 
Ministry also has to take some responsibil- 
ity, the failure to properly document this 
case borders on incompetence." 

The Ministry of Labour announced it 
will appeal the decision. 

Until next issue, remember Safety 
First. 


Constitution should settle 


disputes, not media 


by Rick Reid 
Education Committee Secretary 


I hope, as members of Local 222, we 
have learned how not to conduct an elec- 
tion after the mess we have gotten into 
during the recent elections. We must in 
the future realize that a union is supposed 
to be like a family. For better or for worse 
we are supposed to work together for a 
happy and successful future. 

The nonsense some people have put 
this local through is unbelievable. When 
you disagree with your wife, husband or 
children, you do not run to outsiders like 
the newspaper or television reporters to air 
your family problems. This only inflames 
the parties and compounds the problem. 

During the past elections some people 
tried to by-pass the CAW Constitution 
which deals with the proper method to set- 
tle any disputes. This grandstanding has 
hurt the union movement and Local 222 in 
particular. These people got a court 
injunction to halt our election and then 
made sure the newspapers and television 
stations were notified with their version. 
This one-sided approach has led to a lot of 
misinformation and fish stories that seem 
to grow and grow depending who is telling 
it. The newspapers and television, show a 
bunch of confusion and half-truths to the 
general public who for starters do not 
understand union politics and now think 
everyone who works for General Motors 
are crooks, liars or members of organized 
crimes. 

The only real winner in this fiasco is 
General Motors. They, knowing we are 
divided and confused, can use this to split 
us even further. 

As a union member, I am tired of 
hearing how bad our local is from fellow 
workers and personal friends who have 
only heard one side of a problem. Too 
many people forget there is always two 
sides to a dispute and the one they hear is 
usually the most colourful side. 


When the election problem erupted it 
could have been solved within our consti- 
tution. The CAW Constitution is set at 
conventions and deals with problems such 
as these. Some grandstanding hot heads 
who feel they are above the union laws ran 
to the courts and papers hoping to embar- 
rass the Election Committee and our Local 
Executive. The result was a two-week 
delay in finishing the election and an enor- 
mous legal bill for us, the membership to 
pay. By the way, the court ruled they 
should have followed the constitution and 
settled our own dispute. 

This disgrace must never happen 
again. The embarrassment to us sets the 
union movement back a long way. We 
must keep the membership informed and 
apprised of the truth but not through third 
parties. If those people do not like the way 
the CAW National runs our affairs they 
should fight to make charges from within 
the organization not on TV. 


S.U.B.reduction 
We must remember that the reduction 


in S.U.B. payments was inevitable in these 
bad economic times. The deal we had 
negotiated has been sufficient until now. 
No one could have foreseen the two-year 
shutdown of the Quebec Plant along with 
the continuing layoffs in Ontario. 

GM, not the union, controls the 
money and the administration of the 
S.U.B. Fund. When you get a letter 
informing you an overpayment occurred, 
remember it is the Company that is doing 
this, not the union. If, as many have 
informed me, you do not think you owe 
this money, see your Committeeperson, 
put in a call for a Benefit Rep., while on 
days or see the S.U.B. Rep. at the hall. 
They can straighten out your problems. 

Remember the company creates the 
problems. The union solves them. 


Legal Services Notice 


The C.A.W. Legal Services Plan Office is open each 
Wednesday from 4:30 p.m. to 6:00 p.m. for free legal advice for 
any C.A.W. Local 222 member not covered by the Legal Service 
Plan (i.e. Woodbridge foam, Duplate, etc.). 

The office is located at the Oshawa Shopping Centre, Suite 
603, Executive Tower or phone 433-4242. 


Jim Nimigon, Ist Vice President, Local 222, C.A.W. 


Committee REPORTS 


Education conference deals 
with workers’ interests 


Labour Education Conference 
Agenda 


March 14 - 15, 1992 


Saturday, March 14, 1992 
8:15 - 8:45 a.m. Registration, 
Local 222 Hall 
8:45 -9:30a.m. Opening Speaker 
9:30 - 12:15 p.m. Workshops 
12:15 - 1:30 p.m. Lunch 


12:45 - 1:30 p.m. Social Luncheon 


Guest Speaker 
1:30 - 4:30 p.m. Workshops 
4:30-5:45 p.m. Wine & Cheese 
Sunday, March 15, 1992 
9:00 - 10:30 a.m. Workshops 
10:30 - 10:45 a.m Main Hall 

Session 

10:45 - Noon Workshops 
There will be a coffee break midway 
through each session. 


Education Conference Courses: 


1. Economics for Workers 
There is a pressing need today to 


develop alternative economic and social 
strategies to challenge the corporate agen- 
da. This course was prepared to help 
working people better understand 
Economics. It is especially important for 
union members to understand economic 
and social policies if we are to develop a 
workers’ response to the so-called "tough 
new world of competition”. 

2. Unions and Politics 

This course will discuss the role our 
local union should play in the Canadian 
political system. Participants will assess 
and discuss current problems and key 
political questions. Through analysis, and 
discussion participants will develop alter- 
native strategies and programs to fit our 
union's goal of building a federal, provin- 


cial and municipal government that serves 
people. 

3. Human Rights 

This course will define human rights 
from a working class and trade union per- 
spective. Participants will learn the legal 
status of Human Rights in Canada and 
assess the strengths and limitations of 
Human Rights Commissions which 
enforces the legislation. 

4. Time Study 

We regret this course has been can- 
celled due to scheduling problems at the 
National Office. 


§. Changing Work Practices 

The union's response to Team 
Concept, Quality Network, Synchronous 
Manufacturing, Just-In-Time, etc. 
Workers cannot respond to management's 
reorganization of the workplace unless 
they understand what the Corporate 
Agenda is and how these new programs 
and strategies will affect them. 

6. Planning for Retirement 

Planning on retiring? This course is 
designed for anyone who wants to plan for 
retirement, even if it's ten years away. 
Participants are requested to invite their 
spouse to attend free of charge. 


Registration 


(1) Please indicate your first and second choice of available work- 


shops. 


(2) The Education Committee reserves the right to cancel any work- 
shop that has insufficient registrations. 

(3) Please return the completed Registration form to any member of 
the Education Committee, to Local 222 Union Hall or address to: 


Paul Goggan, Chairperson, 


CAW Local 222 
1425 Phillip Murray Ave. 
Oshawa, Ontario L1J 8L4 


Education Committee 
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Registration Coupon 


Local 222 Labour Education Seminar 


Name 


Address 


Postal Code 


Workshop Number: 


Ist Choice 


i 
i 
I 
i 
i] 
i 
A 
i] 
;_ CAW Local # 
I 
L 
J 
I 
i 
I 


Student's Signature 


City 


Phone ( ) 


2nd Choice 


3 Ce 


CommiTTEE REPORTS 


Local 222 makes 


presentation on labour bill 


by Art Field 
Chairperson 
Political Action Committee 


The Political Action Committee went 
to Toronto to present a brief on Proposed 
Reform of the Ontario Labour Relations 
Act. 

It was sure interesting to hear the dif- 
ferent points of view from unions, compa- 
nies and business. 

The business community is always 
crying about cost of doing business and 
don't want any changes to anything. 

The Oshawa Group Ltd. made a pre- 
sentation and did not want any changes to 
the Labour Relations Act even though 
there have been no changes in 15 years. 

Talking about cost of doing business, 
the Oshawa group had four people there, 
in $400 suits, to make a 20-minute presen- 
tation when most of the unions had one or 
two people to do the same thing. So not 
only GM has top heavy management. 

Here is a copy of our brief. 


Mr. Robert MacKenzie 
Minister of Labour 
400 University Ave. 
14th Floor 

Toronto, Ontario 

M7A 1T7 

Dear Minister: 

First of all, I would like to thank the 
Committee for allowing me the opportuni- 
ty of appearing here today to express the 
views and concerns of the Executive and 
membership of Canadian Auto Workers 
Local 222 with respect to the proposed 
reforms to the Ontario Labour Relations 
Act. 

It is no secret to anyone in this room 
that this Province and our country are ina 
very severe and prolonged economic 
recession. Some may even call it a depres- 
sion. 

We keep hearing from the Federal 
Government that in order to survive there 


is a need to be competitive on the world 
market. In doing so, they use Japan as a 
model of an economic world power. It 
would seem then that if they want to use 
Japan as an example, one has to look at the 
relationship between Labour and 
Management. 

It is a well known fact that there is 
much more employee input and participa- 
tion in the workplace decision-making 
process in Japan as compared to Canada, 
and we believe that the proposed reforms 
to the Ontario Labour Relations Act would 
certainly enhance employee input into the 
decision-making process which would 
thereby allow companies in this Province 
one avenue of becoming more competi- 
tive. 

We are not saying that we should 
become another Japan but, during this dif- 
ficult economic period, it is apparent that 
there is a great need for economic renewal, 
and we believe that the proposed changes 
would allow for this economic renewal. 

Another matter that I would like to 
touch upon briefly is fairness in the work- 
place. The last major changes to the 
Labour Relations Act were more than 15 
years ago. Our society and our workplace 
have changed dramatically in that period, 
but the Labour Relations Act has not kept 
pace with the changes in our society. 

It is now important to look at today's 
demographic makeup of our society and 
have an Act that allows access to the 
Collective Bargaining Process to those 
who, in the past, may have been excluded 
from it. It is necessary to have an Act that 
recognizes that our work force is com- 
prised of women, -disabled, minority 
groups and, with the current economy, an 
ever-growing number of part-time 
employees, particularly in the service sec- 
tor. 

I am here today as a representative of 
a Union who, since 1937, has worked to 
improve not only the socio-economic 
advancement of its members but society as 


a whole. I believe we have been reason- 
ably successful in establishing increased 
co-operation between our Union and our 
employer, General Motors. Currently, we 
are both working together through the 
Collective Bargaining Process to improve 
the workplace and improve productivity so 
that jobs will remain in Ontario. 

We recognize the need for co-opera- 
tion in the workplace and the need to be 
able to obtain this through a Collective 
Bargaining Process. It is our belief that 
this could be achieved through the pro- 
posed changes to the Labour Relations 
Act. We urge the Government to continue 
with these proposals so that the workplace 
will be more reflective of today's society 
and allow more citizens in this Province a 
more democratic way of handling dis- 
agreements through Collective 
Bargaining. 

Thank you. 

Yours truly, 

Arthur Field 

Chairperson 

Political Education Committee 
Local 222, C.A.W. 


Political tidbits 
Ed Philip M.P.P. (Minister of Trade 


and Technology) announced from Tehran 
that a group of Ontario and European firms 
have won a $900 million contract to build 
a 4,100 megwatt electric power plant in 
Iran, assisted by Ontario International 
Corp., a government agency that helps 
Ontario companies win contracts world- 
wide, the deal brings Ontario business 
worth $321 million. (Who said the NDP 
can't work with business?) 

Treasurer Floyd Laughren announced 
that Ontario will sell its 25% share of ener- 
gy company Suncor Inc., which was 
bought in 1981 by the Tories, at a high 
price, to help supply oil in the 80's due to 
an oil shortage and high prices. I don't 


Continued next pagel... 


Ti i ie mane ng 


Dignity and respect the 


answers to many disputes 


by Al Loyst 


Since the Human Rights training start- 
ed in the Truck Plant in early December, I 
have had in excess of 50 complaints from 
individuals. The vast majority of these 
calls have involved harassment of some 
nature. 

In this article I will try to explain 
under which circumstances harassment 
falls under the Human Rights Code and 
when it falls under our Collective 
Agreement. Also some ways to prevent it, 
if the harassment is based on one of the 
prohibited grounds in the following chart 
then it would be dealt with under the 
Negotiated Human Rights Investigation 
Procedure. 

But if the harassment is bascd entirely 
on a personality conflict it falls under the 
Collective Agreement which states that it 
is the responsibility of the CAW and GM 
to provide a work environment free of 
harassment. 

Having tried to clarify the difference 
between harassment that is dealt with 


Labour Bill 


Continued from previous page 


think it is a good time to sell Suncor, and 
what happened to the NDP policy of owing 
our resource companies? 

The NDP government has said munic- 
ipalities will get 1% unconditional grant 
for 1992 - and 2% increase in each of the 
following two years. Unconditional grants 
are grants given to cities and townships 
that can be spent on whatever the township 
deems necessary. 

Municipalities’ unconditional grants 
were frozen by the Liberals in the 80's 
when things were good. 

In closing, Canadians believe in bank- 
ing. There are nearly as many banks as 
tavers in this country. 

See you next issue. 


under the Human Right Code and harass- 
ment that falls under Collective 
Agreement, I would like to offer a few 
suggestions I feel would reduce a lot of the 
harassment that occurs in the workplace. 

In a business that employs close to 
3,000 people (Truck Plant) under the same 
roof there's bound to be disputes each day. 
But if the people involved in these dispute 
were to handle them in a dignified and 
respectful manner I believe we could elim- 
inate a lot of the harassment that takes 
place. 

I will use two hypothetical cases to 
illustrate my point: 

1. A supervisor feels an employee is 
not performing his job properly. Rather 
than coming down to his work station and 
reprimanding him in front of his fellow 
worker, have him come to the office, one 
on one, and ask him why he's having a 
problem with the job and, if so, is there 


anything that he requires from you to do 
the job properly. Listen to his concerns 
and try to address them. Having tried to 
address his concerns, if the job still isn't 
being done you always have the discipline 
route to fall back on. : 

2. Two employees working side by 
side have a dispute over the volume of a 
radio or smoking cigarettes, etc. Rather 
than screaming and yelling at one another, 
get your CAW Rep. and your supervisor 
involved and try to come to some mutually 
satisfactory resolve where each of you get 
a chance to express your concerns. By 
handling it in a dignified manner, at least 
each of you have given the other person a 
measure of respect. 

To sum all of this up I strongly 
believe that if everyone in the workplace 
were to handle their disputes in a dignified 
and respectful manner, we could eliminate 
a lot of the harassment that takes place. 


Employee 


Counselling's moved 


Joint C.A.W. - G.M. 


Employee Counselling Program 


Located at Park Road & Wentworth St. (Old Genauto Building) 
to assist you or your family to solve any problems in a confidential 
manner, call 
John LeSurf, C.A.W. Union Counsellor - 644-4282 
Orville Faught, C.A.W. Union Counsellor - 644-4283 
Ruth Courtney, G.M. Management Counsellor - 644-4284 
This program is also available to retirees and their spouses 
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Committee REPORTS 


Prohibited grounds of discrimination in employment 


Jurisdiction Federal B.C. Alta. Sask. Man. Ont. Que. N.B. P.E.I.N.S. Nfld. N.W.T. Yukon 


Race e e e e e e e e e e e e e 

National or ethnic origin e e e e e e e e e 

Ancestry e e e e ° e e 

Nationality or citizenship e e e e 

Place of origin e ° e ° e ° 

Colour e e e e e r) e e e e e e e 

Religion e e e e e e e e e 
——— a a a | i 
Age ° e ° e e e ° e ° ° ° ° e 

LL ———  — ~”C~— ss << + ——<——— —«— 
P00 TT ee 
fit oo iT a aaa 
Pardoned offence ° e e 

Record of criminal conviction e ° ° e 

Physical handicap or disability ¢ e e e ° e ° e ° e e ° e 

Mental handicap or disability ¢ e e e e e ° e e e e 
Dependence on alcohol or drug 

Place of residence e 

Political belief e e e e e e 
Assignment, attachment or 

selzure of pay e 
ee 
Social condition ° 

Language e 

i oe fe 
Sexual orientation e ° e e 
Harassment ° e e e e 
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Special 
Membership 
Meeting 


of Auto Workers (Oshawa) 
Credit Union 


will be held on Saturday, April 4, 1992 
at 1:00 p.m. 
at Orono Town Hall 
Main Street, Orono 


You will: * Receive Reports from the 
Board, Committees and 
Management. 

¢ Receive the Auditor's Report 
and Financial Statements for 
October 1 - December 31, 1991. 

¢ Participate in a name change 
discussion. 


® 


Credit Union 


AutoResponse 


All you need Is a touch-tone telephone and you can reach Auto 
Workers Credit Union. 

Simply dial 721-AUTO and with your touch-tone telephone, you 
can start taking advantage of our extended banking service 
through our AutoResponse system. AutoResponse will ask you 
what you want to do, and, by using the keypad on your 
telephone, you can get Information on credit union services, 
Interest rates, and even have brochures and other Information 
sent to you. 

It's that easy!!! 


oe ey 


AutoResponse Code Request Application 


Yes, | want to use the Personal Banking services 
provided by the AutoResponse. This Application will 
allow me (us) to access the AutoResponse at the Auto 
Workers Credit Union. | (we) understand this will allow 
me to access my accounts for inquirles and transfers 
within the account indicated below. | (we) accept the 
responsibility for the use of the AutoResponse 4-digit 
Security Code. Use of AutoResponse will be regarded 
by the Credit Union as "authorized use". This service is 
subject to cancellation anytime upon written notice to 
the Auto Workers (Oshawa) Credit Union Ltd. 


Please Print 
Member Name 


Address 


City/Prov/Postal Code 
Account No. 


Date 


Member's Signature 


Joint Member's Signature 


Please complete, sign and return this form to any 
branch of the Auto Workers Credit Union. 


iia cats wee 
Le, 2 eee ee 


FEATURE STORY 


What is the future of 


General Motors in 
Oshawa? We asked the 


National President of 


the C.A.W. to answer 
some questions about 


our concerns. 


Bob 


The North American auto industry is in 
turmoil and the effects are being felt in here 
in Oshawa. In an attempt to further con- 
tribute to the discussion, the Oshaworker 
interviewed CAW National President Bob 
White to find out his perspectives of the 
challenges ahead. 


ecently you outlined the problems 

facing the auto industry in North 
America, What do you think about 
General Motors and the decision to 
downsize its operations? 

Well, I think one of the tragedies in the 
announcement by Stempcl, the Chairman of 
GM, not only was the timing,just before 
Christmas, but it was that he didn't identify 
the facilities that he thought were going to 
be shut down and therefore he really cast a 
pall over all of GM and put a lot of people 


into a period of uncertainty that wasn't nec- 
essary. There's no question GM's got too 
much capacity in North America for the 
market and there's no question they're going 
to take some production out of the system. I 
think what Stempel's trying to do is set up a 
situation in which you play one plant off 
against the other and you're seeing in the 
United States today, Michigan offering tax 
money and workers offering certain conces- 
sions versus Texas and that really is the 
wrong way to go. 


ne of the things being discussed in 

Oshawa is the question of relin- 
quishing some items in the contract, such 
as mandatory overtime. Do you think 
that would make any difference? 


Continued next page 


talks 


about 
G.M., 
our jobs 
and 
Canada's 


auto 
industry 


GM's management is a problem, 


Continued from previous page 


Well, the issue that was put, and I 
attended a meeting with the chairman with 
George Peapples, the President of GM 
Canada in December, the issue really was, 
when you lose production through the day 
for unforeseen circumstances, how do you 
then make up that production at the end of 
the shift and I think in today's environment 
when the costs are significant in the plant, 
the company really needs to get full pro- 
duction. The company was proposing that 
they should just be able to tap people on 
the shoulder and say you have to stay for 
another hour, you have to stay for another 
"x" hours and that's not realistic in today's 
society where people car pool to work, 
they van pool to work, they travel miles, 
they have child care arrangements, they 
have family arrangements. So you have to 
have a better suggestion than that. 
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"to be fair to GM and to the auto industry 


ne of the opinions expressed in 

Fortune magazine recently is that 
GM's financial problems rest with man- 
agement . 

I think that’s some of the problem but 
also to be fair to GM as well, is that they 
have been more vertically integrated in 
terms of production. They have more trim 
plants, engine plants, etc., whereas in the 
early 80's Chrysler and Ford dumped a lot 
of those and sure, I mean look at the mis- 
takes they made in terms of the guy they 
hired from Texas, he was going to bring in 
all new technology, it cost them $500 mil- 
lion to buy him out. They made an enor- 
mous amount of management mistakes. 
But the other thing, to be fair to GM and to 
the auto industry generally, what's really 
hurting us also is the import question and 
that comes to whether or not you're going 
to have a commitment to a country when 
you're selling significant cars in that coun- 
try and trucks in that country and what that 
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generally, what’s really hurting us also is the 


import question and that comes to whether or 


not you’re going to have a commitment to a 
country when you’re selling significant cars 
and trucks in that country..." 


does in terms of jobs. 


he Japanese model for the work- 

place is often cited as the way to go. 
Do you think that could be a solution to 
some of the problems facing the indus- 
try? 

Well look, if people are talking about 
"kaizening” such as they've done in Japan, 
where you take every idle second out of 
the productions system and workers are 
tied to that, we reject that. There are enor- 
mous productivity improvements taking 
place with technology and with an idle 
production system, there are a lot more 
units being built now with fewer people. I 
just read in the paper that Toyota's build- 
ing a new plant in Japan and because of the 
fact that there's a shortage of employees 
who want to work in the auto industry in 
Japan, they're now offering gymnasiums 
and lounges because the workers don't 
want this kaizening where they're always 
under this constant pressure. We 
always have to have a_ balance 
| between being productive, building 
good quality products, and a decent 
standard of work life, a decent quali- 
ty of work life. 


Got Peapples was quoted as 
saying that part of the ques- 


tion of which plants GM was going 
to close was going to be based on 
productivity and quality factors, 
and he indicated that Canadian 
workers are not necessarily as pro- 
ductive and the quality of the cars 
being produced, particularly in 
Oshawa, are not up to the same 
standards as cars being produced 
elsewhere in North America. 
Well,the numbers I've seen for 
the Oshawa complex would indicate 
that in terms of quality, things are 
very good in Oshawa for GM. I think 
most GM executives would say that 
Oshawa has been one of the best 
complexes in trucks and cars over the 
years. What Peapples talks about is 
how many hours it takes to build a 
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Feature STORY 


But it's not the whole problem 


car. Some of that is workplace relat- 
ed, some of it’s engineering related, 
design related, some of it’s technolo- 
gy. Their goal obviously is to wring 
every second they can out of their 
production system and contract-out 
as much as they can. Our goal is to 
say, look, we want to be productive 
but we also have to balance it off 
again, and just to say to George 
Peapples and others, well we're just 
going to throw all of our work and 
contract packages out the window in 
order that you can build a car in 19 
hours doesn't make any sense. 


t has been argued that GM's 

decision may not necessarily be 
solely a business decision, but may 
be related to the presidential elec- 
tion taking place in the US. 

Well, there's no question when 
the government started to dismantle 
the auto pact and move towards free 
trade, that they misunderstood the 
political pressures that are being 
exerted in the United States. I think 
we see that in.the interference in free 
trade that continually is happening in 
the US today. 


he "Big Three" auto manufactur- 

ers currently hold only about 55% 
of the market share in Canada. Do you 
have any suggestions as to how that 
should be changed? 

What we have said is that the Big 
Three, based on their market share in 
Canada, have reduced their level of com- 
mitment to the country in terms of invest- 
ment and jobs as the Japanese have done. 
You have said in the past that one of the 
things that the Ontario government could 
possibly do is at least set up an auto 
agency. 

Well you get at it in two ways. First 
of all, what we are saying is that you go 
back and talk about an expanded auto pact 
and that you have to talk about how 
Mexico relates to that now as well. But 
the issue is if you're going to sell cars in 


KODAK S053 TMY 


"GM has about the same market share as the 
Japanese and in return for that they've got three 
car plants, a truck plant, trim plant, transmission 
plant, the St. Catharine's engine plant, a 
stamping plant and the fabrication plant. The 
Japanese have about 7,000 people. GM's got 
35,000, 36,000. So how do you get at that?" 


Canada, you have to meet a commitment 
to meet a high level of Canadian content. 


f the federal government imposed a 

16% limit on imports, as you have 
suggested, how do you think Japan 
would react? 

Japan will react very negatively ini- 
tially. So I think what you put to the 
Japanese is, look, what were talking about 
is setting up a new arrangement in North 
America, we're not discriminating because 
of nationality. 2 


hat about the proposed North 

American trade deal? There are 
many opinions as to the effects it will 
have on the auto industry... 

If we don't put some rules as we're 
suggesting in auto, there is a real serious 
threat to a lot of the auto jobs in Canada, 
auto parts jobs in Canada, and I think there 
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is a serious threat that the new wave of 
investment in the auto industry will go to 
Mexico and the Japanese will use Mexico 
as a base to flood the North American mar- 
ket. GM currently has as many employees 
in Mexico as they have in Canada. Now if 
the Mexican market grows and we can 
share in that back and forth, fine. 


ou've said recently that the 

Canadian dollar should be pegged 
at 80 cents. What impact do you think 
that that would have on the auto indus- 
try? 

Most people accept the fact that the 
Canadian dollar has been kept artificially 
high by the government and the Bank of 
Canada's high interest rates, and that 
they've intervened directly in the market- 
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Political campaign for auto jobs may be the answer 


Continued from previous page 


place and that has really hurt manufactur- 
ing. At the time when we entered into the 
free trade agreement with the United 
States, we tied the manufacturers’ hands 
behind their back and said go ahead and 
compete now with a dollar that wipes out 
25% competitiveness. Most people would 
agree that the proper value of the Canadian 
dollar would be about 80 cents, and if you 
do that and if you peg it at that you then 
have long-term stability. 


he CAW has talked about the need 

for economic renewal in communi- 
ties that have been devastated by plant 
closures. 

Well what we're saying is, just 
because a company says, as Caterpillar 
said, we're going to close that plant and we 
can't do anything about that, what about an 
economic renewal team in that community 
involving the union and some other people 
going in and saying, okay, what kind of 
product can come in here. Let's get the 
government involved. Is there some 
equipment that we're importing that we 
could manufacture here, what about train- 
ing workers in the meantime, rather than 
just throwing them on the economic 
scrapheap? Just don't accept the fact that 
once plants close everybody goes their 
Own separate ways and workers go on 
unemployment insurance and welfare. 


—D: you see a role for the Ontario 
government in all of this? 

Well I think the Ontario government's 
role was very important with Bombardier 
and De Havilland and the UTDC. It's 
important we're now working with the 
Ontario government with the feds and with 
the auto parts manufacturers in whole new 
training programs we're putting in to train 
auto pact workers, to give them a certifi- 
cate that makes them more mobile, to 
upgrade their general skills. But, if you 
ask the Ontario government to say to GM, 
if you stay in Oshawa we'll give you $100 
million, well you can't do that. 


if HAW/ORKER 


ou have said in the past that one of 

the things that the Ontario govern- 
ment could possibly do is at least set up 
an auto agency. 

There isn’t any question that the auto 
industry is the lynchpin of the Ontario 
economy. And in past years we’ve had a 
government in Ontario that hasn’t had one 
person working out of a department in the 
auto industry. If you went to a country 
like Sweden today, you would find a 
department, probably a minister in charge 
of the auto industry. All we want is a 
department of the Ontario government that 
would develop a research centre that 
would have people who are knowledge- 
able about the industry, domestically and 
internationally, who would follow the 
trends, who auto parts companies and 
industry and ourselves can go for informa- 
tion, who, if they get information about a 
parts company getting into some trouble, 
would get involved and find out what it is 
that the government could do to help, who 
would look at training policies and see 
what they’re doing in terms of updating 
skills. Just a sort of a center that’s sole 


"There isn’t any question that 
the auto industry is the lynchpin 
of the Ontario economy. And in 
past years we’ve hada 
government in Ontario that 
hasn’t had one person working 
out of a department in the auto 
industry. If you went to a 
country like Sweden today, you 
would find a department, 


probably a minister in charge of 
the auto industry. 


purpose is to track and relate to the auto 
industry and look at all of the trends here, 
in the United States, Mexico and around 
the world, and help us address some of the 
ongoing problems. There are lots of task 
forces around, we sit on them with indus- 
try, business people, we’ve studied the 
auto industry. So there’s lots of stuff out 
there and we need to have some base in 
Ontario. I think federally you’ve got two 
or three people there who are pretty 
knowledgeable. It’s time Ontario did 
something similar. 


0 you have any plans, or does CAW 

have any plans beyond making 
these suggestions to government? 

We’ ve now contacted the Minister of 
Trade, Mr. Wilson, asked for a meeting 
with him to put this on the table, I think 
what we do is create the public discussion 
and carry a political campaign that will be 
taken to CAW council. We’ll be asking 
the locals to take it to their municipalities, 
to build a campaign around this issue, this 
four point program, because we think what 
we’ ve put out makes a great deal of sense. 
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ZONE REPORTS 


Layoff 


notes 


by Dean Lindsay 
Committeeperson 


A sweeper in the Hardware told me 
once, "Do you know what the hardest job 
in GM is going to be in the next few 
years?” I said I didn't know. He said, “try- 
ing to stay on the payroll." 

At the time of writing, the car plants 
are in between layoffs, having been off 
January 26 and the week of February 2, 
1992. 

When this issue comes out we will be 
into the layoffs of March 2 and 9, 1992. 
These layoffs have not been announced 
because of the company's policy of not 
announcing layoffs until one week prior to 
the layoff. Another form of keeping peo- 
ple in the dark. 

The layoff beginning January 26 was 
unique in that most claims were paid for 
the week of January 26 and then the claim 
expired. If your claim is in the Oshawa 
Office, the claim you filed on January 24 
will be regenerated and a new claim will 
be started for you on February 2. When 
you return the card covering the weeks of 
January 19 and 26, you would receive a 
last payment reminder telling you other 
programs and services are available at 
your local C.E.C. (Canada Employment 
Centre). If your claim is in Oshawa retain 
this statement. If you have not received 
cards three weeks from the date printed in 
the top right-hand corner make an inquiry. 
If you speak to someone at the U.I. office 
be sure to take their name. 

If your claim is in another C.E.C. 
office (Peterborough or Port Hope, for 
example), you must refile when you 
receive your last payment reminder. If 
you do not, $.U.B. will take back the full 
payment you received pay ending 09-02- 
92. If you snooze, you lose. 

I would like to thank Wayne "CEC" 
Robinson for his assistance with the appli- 
cations in the Hardware for the past couple 
of layoffs. Between myself and "CEC", 


we have assisted in the completion of over 
500 applications (all of Shift #2). We both 
feel that this helps to avoid problems down 
the road. 

With pipe in hand a job well done! 
The Canadian Supplement 
Benefit Plan S.U.B. 

As you may have noticed, the S.U.B. 
Fund is in very bad shape. There are sev- 
eral reasons for this. One is because of all 
the layoffs in Windsor, St. Catharines and 
London, the funding has not kept up with 
the money being drawn out. The major 
reason is because St. Therese and 1,700 
people go out on a model change-over 
beginning July 1990. The U.I. payments 
would take them until June 1991 and then 
they were receiving full S.U.B. At one 
point in November there was $5 million 
per week being drawn out of the fund. The 
S.U.B. picture does not look rosy. 

Two people, different rates 

Many people in the course of conver- 
sation compare S.U.B. payments and are 
confused over the different rates. The dif- 
ferences of rates is as complex as to why 
they have different hair colour? Well, 
maybe not that complex, but there are 
many factors in determining your individ- 
ual rate. Examples: what your claim on 
your TD-1 tax form, whether your C.P.P. 
and U.I. premiums are paid up to date, 
what you claim on your S.U.B. form and 
your UI. rate. If you have a high U.II. rate 
then S.U.B. will be lower. If you have a 
low ULL. rate, your S.U.B. will be higher. 

If you're still not sure you can call 
Hourly Benefits at 644-7148 for an expla- 
nation. 

Lying Brian visits Peterborough 

On Friday, February 14, Brian 
Mulroney and his henchmen visited 
Peterborough. 

He is on a tour of the communities to 
meet the people. Meet them he did. They 
planned to meet only the successful plants 
in Peterborough avoiding the plants that 
have suffered under the Free Trade and 
GST policies. Hats off to the people who 
took the time to show Brian personally 
how they and the majority of Canadians 
feel about his vision of Canada 
"Bankrupt". 


Tax Freedom Day 

On arelated topic, Tax Freedom Day 
this year will be August 8, 1992. What 
this means is that all the money you eamed 
from January 1 until August 8 goes 
towards some form of municipal, provin- 
cial or federal tax. Everything you earn 
after is yours. 

Until next issue. 


GM in 
media war 


by Eugen E. Weber 
Committeeperson 


I would like to start off by thanking 
those people who took the time to vote in 
the recent round of elections. I would like 
to congratulate the winning candidates in 
this election but there are pending protests 
that have been lodged and to report the 
winners would be premature and irrespon- 
sible as an official announcement has not 
been made by the local as of the writing of 
this article. 

Over the last two months I'm sure 
most of you have been reading or keeping 
tabs on all the articles in the newspapers 
concerning GM's announcements of Plant 
Closures. 

There were many articles which 
appeared in the newspapers written about 
the incompetence and ignorance of GM's 
upper management. 

Quite a few of those articles hit the 
"nail on the head" with comments like, 
"GM strangled by a bureaucracy that sti- 
fles creativity", "monstrous size", "mental 
anemia at the top" and "GM's chronically 
stubborn and imperious management", the 
list could go on to fill this page. 

Ican remember when the Oshaworker 
boxes first went into the plants, some man- 
agement types feel that the Oshaworker 
was being used to take shots at manage- 
ment and that if that continued the 
Oshaworker shouldn't be allowed in the 
plants. 

Because management felt so strongly 
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about the contents of the Oshaworker, I 
have to wonder what GM management 
feels about the media highlighting their 
incompetence and ignorance worldwide. 

Ralph Nader recently wrote an article 
taking a good poke at GM. In that article 
he commented on GM's announcement 
Stating that "the big GM _ cutbacks 
announced this month did not include the 
jobs of any top executives or any cuts in 
their fat salaries". To top off the bumbling 
and connivance, GM's present bosses did 
not for the most part name the plants they 
would close. They only gave the workers 
and public the number of plants that would 
be shut down. Mr. Nader went on to ask 
"why did GM ferment such tension and 
agony for tens of thousands of families 
during and after the Christmas holidays?" 

Nader went on to answer his own 
question, because GM's current C.E.O. 
Robert Stemple and his associates knew 
that what was going to happen was what 
the Wall Street Journal described as an 
"Economic Free For All", pitting worker 
against worker, community against com- 
munity and the United States against 
Canada resulting more property tax abate- 
ments, relaxation of rules in Canada on 
Pension Fund payments and worker con- 
cessions at various plants which are being 
proposed by worried workers and munici- 
palities. I think Nader is exactly right in 
his analogy of pitting “us against them". 
GM will no doubt try to capitalize on the 
issue. 

At the other end of the scale we have 
the media labelling the union or unions as 
being "unyielding" with their "demands". 
I happen to think that's bull. Seems that 
everyone forgets that things we've fought 
hard to obtain over the years through our 
contracts is on the line. 

The company being the "ogre" that it 
is has the nerve to play on public sympathy 
to the extent that everyone in the outside 
world thinks that North American Auto 
Workers are nothing but a bunch of beer 
swilling, lazy, overpaid good for nothings. 

It sickens me to read this kind of crap 
in newspapers, editorial columns, let alone 
reading yet another article in which the 
company cries the blues, especially after 
hearing a state of the nation address back 


in the plant on how much money they lost 
last year. Give mea break! 

Just a few weeks ago I attended a 
meeting that outlined the budget forecasts 
and the performance of the New Build 
Dept. in the Fab Plant for 1991. 

At this meeting we were told that the 
Tool & Die Organization lost a little over 
$3,000,000 last year and surprise, surprise, 
it was because management budgeted for 
142 heads in the Dept., but, the actual 
number of heads in the Dept. was 74! 
Management then explained that for each 
head under the 142 they had to pay into a 
Burden Account which resulted in the loss 
of $3,000,000. 

I had to ask for clarification on what I 
had just heard to make sure I got it right. I 
said, "you mean to tell me it cost you 
(management), money to run the Dept. 
with half the people you budgeted for?” 
To which I received the reply of "yes". 

I then asked why the (management) 
didn't have 142 heads in the Dept., so that 
they wouldn't have to pay that money in 
the Burden Account. I was told that "a 
shortage of jobs led to a shortage of 
heads”. I myself found this answer to be 
totally absurd because of information I 
have recently uncovered regarding con- 
tracted work (Tool & Die Work) for the 
1991 calendar year. 

The point I'm trying to make here is 
that this company juggles its figures to 
show what they want them to show, yet the 
perspective they lay on the media portrays 
an image of a company in dire straits. 

With the attention GM has received 
from various cities trying to impress and 
entice GM business to stay, I'm sure it will 
be a free for all but everyone should 
beware as this won't be an iron clad guar- 
antee that GM will stay and provide jobs, 
just as we thought when we ratified our 
last agreement in 1990, we assumed it was 
good for three years before renegotiating it 
but now half way through the want to rene- 
gotiate it. 


Say no to 
irades 
amaigamattion 


by John Grills 
Committeeperson 


The Corporation is increasingly 
expressing its contempt for the Skilled 
Trades. The company's desire to merge all 
trades is harmful to the security, safety and 
the economic opportunity of Skilled 
Trades members. 

Our union must protect traditional 
established basic trade lines by resisting all 
efforts to blur trades lines and merge basic 
trades. Existing procedures should be 
streamlined like they are for U.A.W. mem- 
bers in the United States. 

Under the U.A.W. Agreement, the 
local union is given an advance written 
notice of 120 days instead of 90 days of 
any contemplated outsourcing decision. 
The corporation is required to provide the 
union with access to all data, including 
financial information needed to evaluate 
product competitiveness and contemplated 
sourcing at the time written notice is 
given. This includes work which has been 
outsourced previously or has traditionally 
been performed by outside suppliers. 

If the local Job Opportunity Bank 
Security (JOBS) Committee's proposal 
establishes that certain work can be per- 
formed competitively, management will 
adopt the committee's proposal and bring 
the work in-house. This procedure 
strengthens the U.A.W. members to ensure 
fair expedited settlements of all work dis- 
putes. 

Contracting-out work 

The company is violating Appendix 
"C-1" and Document Number 51 of the 
Master Agreement. The company and 
union agreed that employee's jobs should 
not be eliminated by reason of a practice of 
contracting out, and that existing employ- 
ment opportunities of seniority employees 
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Smooth sailing at Kerr Industries 


Rick Weston to seek the position of 

Unit Chair at Kerr Industries. 

That was five years ago, when layoffs 
were a regular event and the owners and 
management were difficult to deal with. 
But now, with a new owner and manage- 
ment team, Weston says that Kerr 
Industries is "a smooth sailing place to 
work", and he's glad of it. 

The Canadian-owned company, locat- 
ed at the corner of Bloor and Fairwell in 
Oshawa, is in the business of fleet pre-ser- 
vice and propane and natural gas conver- 
sions, among other activities. The compa- 
ny's major customers include Bell Canada 
and the Department of National Defence. 

There are 13 members in the bargain- 
ing unit, many of them mechanics. When 
Weston, who is a mechanic himself, start- 
ed with the company in 1983, the average 
wage for his job was just over $11.00. 


Je security was the issue that inspired 


Now that 
average rate is 
around 
$17.00. 
Being a 
union activist 
at Kerr Indus- 
tries involves 
much more 
than the job of 
Unit Chair. In 
addition to 
those duties, 
Weston is the 
plant Health 
and Safety 
Representa- 
tive, and 
chairs the bar- 
gaining committee at the company. 


Unit Chair Rick Weston stands in 
front of Kerr Industries, where 
labour/management relations are at 
an all-time high. 


Zone Reports 


Continued from previous pagel... 


should not be unnecessarily reduced by 
reason of management contracting out 
work. 

There are approximately 34 Tool & 
Diemakers on the street at the present time 
and 40 notices handed out to the Tool & 
Diemakers as of February 10, 1992. The 
company has outsourced all New Build 
Steels to Kurtz, Atlas, and Canalloy to be 
squared up and sized. This work was his- 
torically performed by Machinists, Tool & 
Diemakers, and Toot & Diemaker 
Apprentices. 

The union believes that the company 
should fully utilize its laid-off Tool & 
Diemakers and Tool & Diemaker 
Apprentices to square up and bring the 
steels to size. There are approximately 15 
light machines not being utilized in the 
Machine Shop and numerous machines 


throughout the Tool & Die areas which 
could be fully utilized instead of sending 
this work to an outside source. 

The union has filed several grievances 
on outsourcing of work, but the company 
likes to avoid helping our membership in 
poor economic times. After many years of 
Management Domination and Poor 
Management, the company realizes the 
membership is very intelligent and has 
allowed our membership to make decision 
and contribute to the corporation. 


Remember fellow Brothers and 
Sisters, United We Stand, Divided We 
Fall. It will be hard times for recovery but 
we as a membership can make it happen. 
The membership is the leader and manage- 
ment will have to realize this now and in 
the future. The membership has the poten- 
tial for success and the corporation will 
have to recognize this by more bargaining 
unit jobs at the top of the house where 
decisions and the livelihood of our mem- 
bership are being made. 


All Employees of Dept. 32 
Cutting and Sewing Room 
Third Annual Reunion 


Date: Wednesday, April 8, 1992 


11:00 a.m. to 4:00 p.m. 


Place: 731 Moose Lodge, Wilson Rd. South, Oshawa 
R.S.V.P. by April 1, 1992: 
Phyllis 576-5080 Veronica 723-9370 


iii aa: 
Elections should be in-house affairs 


by John Roberts 
Plant #2 Chassis 


I don't think that there is anybody that 
isn't fed up about hearing what happened 
during the counting process of the recent 
Shop Committee Elections. If anyone felt 
that he had grounds to file an appeal, he 
could have and should have reverted back 
to the C.A.W. Constitution and to the 
C.A.W. Election guide, which clearly 
states what steps to take to appeal an elec- 
tion. These steps are designed to keep our 
problems in-house to be resolved internal- 
ly. By going to the courts and to the 
media, the only thing that they did was to 
divide the membership at a time when we 
necd to be united. Due to all of the nega- 


tive press we received during the ordeal, 
the only winner is obviously the company. 
Don't think that they aren't sitting back and 
loving every minute of it. 


Human rights 

Recently I attended the three hour in- 
plant GM-CAW Human Rights training 
course. The course informs you of basic 
Human Rights legislation. Don't think that 
this course is a joke. This is very serious 
business. Take the information that you 
receive from the course and think of it as 
your warning. Harassment in the work- 
place will not be tolerated. What you con- 
sider as just having fun may be offensive 
to others. For your own sake and for the 
sake of your fellow workers, think before 


you say or do something. 

For those of you that are interested, 
the Education Committee is conducting an 
education seminar on March 14 and 15 at 
the Union Hall. One of the topics is 
Human Rights. I myself have taken the 
course and found it to be very informative. 
For those wishing to attend, ask your 
Committeeperson to get you an applica- 
tion, or you can use the one on page“l7 of 
the February edition of the Oshaworker. 


Thank you 

In conclusion, I would just like to 
thank each and every one of you that voted 
for me in the elections. Your support was 
greatly appreciated. Until next time, have 
a good one. 


A case of mistaken identity 


On November 16, 1991, a Saturday 
night, | was working an 8-hour overtime 
shift for Dept. 44. The shift time was 4 to 
12. At 8:05 p.m., I went to my locker for 
lunch. I also have a piece of foam there 
that I laid down on for a while. At 8:50 
p.m., I got up to return to work. 

I had a pair of overalls on and had just 
finished putting my rubber boots back on 
(I didn't lay down with them on) and was 
starting back to work when a P.S.O. (Plant 
Security Officer) came charging up on his 
little red three-wheeler. A moment later 
another P.S.O. arrived. P.S.O.s R. 
Harding and P.S.O. P. Kurelo. 

One of these P.S.O.'s said that I had 
just climbed over the fence, which I 
denied. Then he changed his mind and 
said that I came under the fence, which I 
denied. 

He then proceeded to tell me with all 
his wisdom that the man they saw was 6 
feet tall, had a beard, grey hair and a green 
jacket. At this time they could not make a 
positive I.D. Then they asked if I had a 
green jacket. I said yes. I opened my 
locker and P.S.O. Harding felt it and said it 
felt cool. 

This jacket, which is actually a heavy 
green coat, had been hanging in my locker 
for four hours. If I had been wearing it 
then it would have felt warm. At this time 
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our two P.S.O.'s decided to positively 
identify me as the man they saw crawling 
under the fence. While this was going on 
another P.S.O. arrived, a sargeant no less. 

The sergeant then called my supervi- 
sor, Ron Bell, who arrived at the scene and 
immediately started explaining that I had 
not been in my work area for over an hour. 
By this time it was an hour. 

In the meantime, the sergeant P.S.O. 
said that he was going to take me to the 
gate. He and Supervisor Bell then had a 
little chat and Bell told me to return to 
work. 

I was then asked if I owned a car, 
where it was parked, what colour was it, 
what make, and the licence number. I 
answered all their questions, except the 
licence number which I didn't know. 

P.S.O. Woolacott then rushed out and 
crawled under my Pontiac Tempest, which 
incidentally is a fairly low car, and felt my 
oil filter and oil pan with the back of his 
hand to sce if they were warm. (I guess 
these P.S.O.'s are used to crawling under 
low things.) 

The car was warm since my wife had 
dropped it off at 7:30 p.m. and picked up 
my truck which I had driven to work. 
Based on all of these brilliant deductions 
by these P.S.O.'s I was given a week's sus- 
pension. I had nothing on my record at 


this time. It then went to Labour Relations 
who decided that this was too harsh so 
they changed this to a three-day suspen- 
sion. 

The Union then had this changed to a 
one day off and one day on my record. I 
was off for two days but they paid me 10.2 
hours for the second day. This is my side 
of the story and I am printing it for our 
members to read. 

There were five people that I know of 
that went out and walked the fence line. A 
Committeeperson, a District 
Committeeperson, a Labour Relations per- 
son, a Foreman, and a General Foreman. 
They all agreed that it was not possible for 
anyone to crawl under that fence. 

One afternoon after day shift I was 
standing at Gate 5 waiting for the Warden 
to unlock the fence, and just out of curiosi- 
ty I looked around to see if anyone else 
had a green coat like mine. I counted 14 
green coats the same as mine and five of 
those men had beards. 

Most of these men had some grey in 
their hair, but you get that from working in 
G.M. [hard that the P.S.O. people are los- 
ing their $500 bonus. That really m makes 
me feel bad. Keep up the good work you 
fine P.S.O. people. G.M. will look after 
you. 

Dale Lynch, Dept. 44 


Weather can't dampen spirits 


by Viola Pilkey 


My it's cold outside! The weather did 
not dampen the spirits of the retirees how- 
ever. The meeting was well attended and 
now there is action at the snooker and card 
tables. Brother Irv Estabrook is at the TV 
bringing the Olympic hockey game to us. 
Sure hope Canada wins. 

Back to the meeting, chaired by 
President John Redko, the following dona- 
tions were made: an additional donation of 
$100.00 to the Oshawa Seniors’ Christmas 
Party; Jim Kinlin Swim $100.00; 
Alzheimers Association $100.00; and the 
Blind Curlers, $50.00. 

Brother Art Field was welcomed as a 
new member. Brother Pat Bell reported on 
work done in the library and on clubroom 
chairs. Brother Bill Clarke reported that 
the February dance would be held on 
February 21 instead of the 14th due to the 
construction of a new dance floor. There 
will be one more dance on Friday, March 
20, 8:00 p.m., tickets $5.00 per person. 
Winners at the last dance were Tony 
Meringer, Art Ladd and Stanley Krupop. 
Our donor for the evening was Molsons. 
Thanks to Carl Vajda. 

Winners of the recent Snooker 
Doubles Tournament were first place, 
Tony Lupel and John Redko; second 
place, Gord Pilkey and Ernie Barry; third 
place, Don Henning and George Fairhart. 
Congratulations to all! 

Mr. Des Dubriel, of the Autoworkers 


Credit Union, led a discussion on 
R.R.S.P.'s and R.I.F.'s and invited anyone 
to visit him at the Credit Union to discuss 
their concerns on a one-to-one basis. 
Thank you Mr. Dubriel. 

Correspondence was received from 
the Canadian Council of Retirees C.L.C., 
Ontario Section, informing us of a brief 
which will be presented to the Prime 
Minister and the Government of Canada 
relating to such matters as pensions, hous- 
ing, etc. 

Brother Roy Fleming gave a report on 
the environment. 

A reminder that our weekly euchre 
parties are held every Tuesday at 1:00 p.m. 
At our meeting on Monday, March 9, at 
1:00 p.m., elections will be held for the 
Executive for year 1992-1993. A good 
turnout is anticipated, plan to attend Just to 
keep you informed, we now have five 


Brother Dennis: 


brothers doing active service on our behalf 
at the Credit Union, namely Brothers 
Steve Nimigon, Mike Black, Harry Irwin, 
Bob Cannons and Don Powless. Until the 
next time, keep smiling. 


Notice 


Hospitalized or sick for visiting pur- 
poses, please call or in person phone: 
723-1187 (Union Hall) or 728-8600 
(Retirees Centre) 


Local 222, CAW 
Retired Workers Committee 


The leadership and members of both the Local and Retirees Chapter wish 
to express their sympathy to wife Nancy and family of the late Brother Dennis 
Tyce, who passed away on Wednesday, February 12, 1992. 

Dennis, in his earlier days, was a District Committeeperson for Skilled 


Trades. He became a top member of the General Motors negotiating team. 
Later on, he was appointed and built a reputation as a top negotiator repre- 
senting the entire GM chain in Canada. 

Until his untimely death at age seventy-five, Dennis was still active in the 
Retirees Chapter, regularly attending the monthly meetings and joining in the 
discussions on pensions and other matters, He was also active in the commu- 
nity. He was a valued member of the Planning Board for the City of Oshawa. 

He will be sadly missed. His wife Nancy remains active in the Family 
Auxiliary of our Local. 

— Respectfully submitted by the Officers and Member: of Local 222 CAW 
and Retired Members Chapter 


CAW Retirees Notice 
Membership Meeting 
Monday, March 9, 1992 
at 1:00 p.m. 
Executive Elections 


Membership Meeting Monday, April 13, 
at 1:00 p.m. 
Standing Committee Elections 


AUXILIARY #27 


Auxiliary hits another 


milestone 


by Jackle Finn 
President 
Auxillary #27 


Auxiliary #27 is about to embark on 
another milestone. Fifty-five years of 
existence as of March 7. We, as an auxil- 
iary, can be very proud of our organiza- 
tion. We have come a long way since 
1937 and are certainly going to celebrate it 
in fine fashion come Saturday, March 7, 
1992. Dinner and dance, dinner served at 
6:30 p.m. Auxiliary members tickets are 
paid by the auxiliary and escort tickets cost 
to be $17.00 each. Deadline for dinner 
tickets to be Tuesday, February 18, 1992. 

We draped the charter in memory of 
our departed sisters, Sister Marj McNeill 
joined in 1945 and Sister Irma Falik joined 
in 1955. Sympathy also goes out to Sister 
Marion Taylor and family in their loss of 
Brother Fred Taylor and to Sister Nancy 
Tyce and family in loss of Brother Dennis 
Tyce. 

Our meetings have been well attended 
and 50/50 winners have been Sisters Vi 
Coolidge, Marion Ross and Marg Gray. 
Congratulations. 

Durham Regional Labour Council 
delegates will be Sisters Vi Pilkey and 
Betty Clark. 

Thank you goes out to a couple of 
people who are very special to our auxil- 
iary and they are the retirees of CAW who 
made a donation of $1,000 recently to our 
auxiliary. 

Donations made were to: Kidney 
Foundation Durham Region - $100.00; 
Heart & Stroke Foundation - $200.00; Jim 
Kinlin - Swim for Leukemia - $200.00. 

Sister Annabelle gave the audit report 
and everything was found to be correct. 

Congratulations goes out to Sister 
Elsie Bathe who celebrated her 98th birth- 
day on February 1, 1992. 

AS a group project, we will be knitting 
toques, mitts and scarves for Simcoe Hall 
Settlement House for Christmas 1992. As 
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an auxiliary we have purchased the wool, 
now all we require are knitters to knit the 
above-mentioned articles. If you can help 
please contact Sister Vi Pilkey at 576-8225 
and thanks to Sister Betty Clark who did 
the shopping for the wool. Sister Kay 
Heath so graciously volunteered to crochet 
an afghan for the auxiliary to be raffled off 
ata later date. Thanks Kay. 


Local 222 CAW donated $1,000 to 
the Jim Kinlin Swimathon for 
leukemia research. The cheque 
was presented by the secretary 
treasurer of Local 222, John 
Kovacs, in the Bobby Orr lounge 
at the Civic Auditorium on 
Sunday, January 26, 1992. 

John also presented a bouquet of 
flowers to Mrs. Irene Kinlin, 
widow of the late Jim Kinlin, at 
the closing ceremonies. 


So glad to hear that the following sis- 
ters are on the road to recovery. Sisters 
Anne Waller, Sister Ruth Hopson and 
Sister Alice Boneham. Hope to see you 
out soon. 

Our next meeting is Tuesday, March 
3. See you then and don't forget the ban- 
quet, Saturday, March 7. 


—_ 2b 


Retirement: 


by Gord “Chief” Lindsay 


Retirement can be a special time of 
your life if it's well planned. 

Taking the time to properly prepare 
and plan for your retirement will help you 
do the things you want during retirement. 

You should start planning your retire- 
ment as soon as possible. Too often the 
time arrives before one is ready for it. 

Consider: 

1. Over the last few decades, the 
retirement age has dropped from 65 to 60 
or earlier. 

2. Many people talk about retirement 
at 60 or an early retirement at 55. 

So if you have turned 40, you may 
only have 15 to 20 years to prepare for 
retirement. 

Your first step to prepare should be to 
decide what lifestyle you and your spouse 
would like to enjoy. Perhaps you would 
like to travel, spend winters in Florida. 
Maybe spend time with family or friends 
or pursuing recreational activities. 

When mapping out retirement plans, 
don't forget to determine how much 
money you'll need. 

Saving is the key to retirement. 

Healthy living is a must. 

Now is the time to make adjustments 
with your eating habits, rest, learning how 
to deal with leisure living so that you and 
your spouse can adjust to a more happier 
lifestyle. 

To find out more about retirement the 
CAW and GM have a program to help you 
find the answers to these and many more 
questions you might want to ask. 

The pre-retirement course with speak- 
ers from the CAW Legal Services, Auto 
Workers Credit Union, Canada Pension 
and our own Pension Reps., is available to 
every employee and spouse. 

Please fill out the form on this page 
and plan to attend as soon as possible, 
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Plan it or wing it 


Pre-Retirement Course Application i 


The CAW has agreed with GM to establish a Pre-Retirement Course 
designed to assist our members prepared for their retirement. 

Your local Pension Committee will be presenting this course consisting i 
of four sessions, each of 3 hours. Topics include: Income, Benefits, Financial 
Considerations, Legal Matters, Health, Organizing Your Time and 
Community Activities. i 

The course is on a voluntary basis, to be attended on your own time. 
Your spouse is encouraged to attend these sessions with you. You are expect- 
ed to attend all four sessions. If you would like to participate in this course, i 
please fill out this application form. 


Please Print 
Name 


Serial # 


Spouse’s Name 


Home Telephone No. 
Dept.# Shift # 


l 

[ 

l 

L 

Plant Column # 
t Home Address 
No/Apt.# 
| Street 
l 


Supervisor’s Name Phone # 
Years of Service Age 

Will your Spouse Attend? Yes No 
Have you planned a Retirement Date: Yes ___No 


If" Yes" Please Give Approximate Date 
Please return this application to your supervisor for in-plant mailing 
(SMO reception 70-001) or the Union Hall. 
Pension Reps: Ray Finney - 644-1277 
Karl Zimmerman - 644-6342 
If you have any questions, please contact: 
Union Hall 723-1187 
Pre-Retirement Office 644-1323 


City Postal Code [ 
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10th Annual 
NDP Fundraiser 


with Guest Speaker * Spot Dances © Door Prizes 


Fun! Fun! Fun! 


Saturday, April 4, 1992.- 6:00 pm. 
General Sikorski Hall 
1551 Stevenson Rd. N., Oshawa 
All you can eat sit down meal 
Dancing to the music of the 50's through the 90's until 1:00 a.m. 
Tax receipts to be issued. 


To avoid disappointment talk to your dance committee representative 
or call (416) 723-5917 and reserve your tickets now. 


Non-smoking tables available upon request. 


Golf Area Tournament 
S.E.0. Rec Qualifier 


+ To be held on: Sunday, June 14, 1992 Women: 
+ — Place: Kedron Dells Golf Club 

* — Registration Fee: $55.00 - includes green fees, 
prizes & steak dinner. 

¢ Tee Off: 9:00 a.m. 


Open: 1st, 2nd, 3rd, low gross, low net. 


Tournament is open to CAW members 


: : of good standing in 
Dress Code Enforced: no cut off jeans, gym shorts, |). gy. 194. 292, 303, 396, 1090, 1136 & 1980 
jogging suits or tank tops. ante 


The CAW Calloway System of Scoring & Winter Rules 


Will Apply In This Tournament This is the qualifier for the CAW National Tournament 


Qualifiers will be notified of place and time of the 
National Tournament 


Men: Cut off date for registration: June 5, 1992 
Championship Flight - 1st, 2nd, 3rd, low gross, low 

net. Mail certified cheque or money order with name and 
First Flight - 1st, 2nd, 3rd, low gross, low net. phone number to: S.E.0. Rec c/o Robert Phinney, 
Second Flight - 1st, 2nd, 3rd, low gross, low net. Chairperson 77 Cromwell Avenue, Oshawa, Ontario 


Third Flight - 1st, 2nd, 3rd, low gross, low net. L1J 4T5 (416) 728-9359 


Truck Plant #2 Bowling 


by Glenn Jeffrey x 
Standings - February 13, 1992 
Hi Lites Ww L Pts 
High Average: Pat Porter 161, Anna 1. Sleepers 9 3 21 
Sinclair 160, Tom Morgan 176, Jim 2. Blue Boys 8 4 19 
Lovelock 174, Bob Harris 174, Gary Kirby 
174. 3. Classics 8 4 19 
High Single: Pat Porter 183, Pat 4. La Cing Guys 6 6 15 
Porter 174, Anna Sinclair 167, Shelly 
Davidson 166, Norma MacDonell 166, 5. Snafus 6 6 14 
Dieter Letz 205, Randy Sproul 203. 6. Silverados 6 6 14 
High Triple: Pat Porter 517, Anna 
Sinclair 447,.Bob Harris 549, Jacques 7. Help Wanted 5 7 12 
Jacquier 524, Dieter Letz 522, Randy 8. Wild Cats 5 7 11 
Marcinck 515, Al King 514, Norm Weales 
505, Brian Gifford 503. 9. Hot Shots 4 8 8 
P.S. — Banquet tickets are now avail- 10. Rams 3 9 7 


able for April 25. (Glen Jeffrey - Shift #2, 
Butch Howatt - Shift #1.) 


Retirees Doubles 
Billiard Tournament 


in the beginning there were: 

1. Bud Brewer - Blake Wallis 

2. W. Woodward - Art Kitchen 

3. George Fairhart - Don Henning 
4. G. Nugent - Jim Smith 

5. J. Lakas - B. Clark 

6. G. Bogaard - G. Topham 

7. T. Lupel - J. Redko 

8. J. Glover - F. MacDonald 

9. E. Barilko - C. Marnien 

10. C. Pilkey - L. Levandoskli 

11. G. Pilkey - E. Berry 

12. E. March - A. Tremblay 

in the end when the smoke cleared, 
these were the winners: 

1. T. Lupel- J. Redko 

2. G. Pilkey - E. Berry 

3. G. Fairhart - D. Henning 
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Right here for you! Right in the heart 


GM territory 


GM family program available 
Call or come in for details 


SATURN SAAB ISUZU 
OF 
PICKERING 


FEATURING THE ALL NEW 
1992 SATURN SL, SL1, SL2 & SC MODELS 
ISUZU PICKUPS, RODEO & TROOPER 
SAAB 900 & 9000 MODELS 


980 Kingston Road 
Pickering, Ontario 


839-6159 


***WE DON'T SELL YOU A CAR — 
WE HELP YOU BUY A CAR*** 


Bob) Myers 


CHEVROLET-OLDSMOBILE LTD. 
425 BAYLY STREET WEST, AJAX 
PHONE 427-2500 


Ask your co-workers about us! 
We always offer a great deal 
no matter what your ‘option’ 

@ Highest trade-in allowance 

@ Durham's most modern facility to serve you 
@ Easy to get to 

@ Great parts, service and body shop 

@ We want your business...and we'll prove it! 


266 King St. W. Oshawa, Ontario 
436-1500 


WARNING 


GM Employees and Siblings 
YOU MAY NOT BE GETTING ENOUGH 
$$$ FOR YOUR TRADE 
Also 
Special Employee Financing 
Special Employee Discount 


GUS BROWN 
PONTIAC BUICK 


1201 Dundas Street East 668-5846 
Toronto lines 686-1566 & 686-1567 


NIGHT SERVICE AND PARTS TILL 2:00 AM 
MONDAY - THURSDAY 


ALL YOU NEED TO Know. 


CAW 5 Pin Bowling 


by Natalie Halay 
Reporter 


We all have those days when nothing 
we do is right. The ball bounces when it 
shouldn't or brushes your leg. Your arm 
swings across your body or your wrist just 
gives the ball that extra twist to the left or 
right. Somehow those gutter balls seem to 
appear out of nowhere. Everytime you get 
up to take your turn, you try to remember 
everything you did to get that last strike. 
And how about those pins; they just never 
fall down the way you want them to. It 
doesn't matter. On any given day a super 
bowler can have a bad game and a poor 
bowler can have a fabulous game. There's 
always next Friday. Congrats to all. 
January 17, 1992 

650+ Club: G. Davies 870 - D. 
Ricketts 666 

600+ Club: 
Shobbrook 617 

550+ Club: B. Deshane 593 - E. 
Farmer 589 - P. Hennig 589; L. Henderson 
587 - B. Clark 586 - D. Kelly 585; B. 
Chapman 584 - M. Marshall 581 - K. 
Dolan 579; M. Bryan 576 - D. Singular 
576 - H. Ballem 573; F. Morton 571 - M. 
Kozar 570 - J. Serryrier 569; L. Harvey 
567 - R. Marshall 565 - R. Palmer 563; K. 
Cook 561 - B. Pannekoek 556 - V. 
Casalino 555; C. Wilder 554 - M. Brown 
553 - J. Miekle 552; B. Cobierski 550 
January 24, 1992 

550+ Club: W. Muelleur 597 - J. 
Gillchrist 551 

660+ Club: E. Farmer 600 - B. 
Chapman 600 - D. Chapman 646 

650+ Club: M. Bryan 843 - B. 
Shaeffeur 776 - D. Graham 766; R. Derry 
756 - M. Brown 738 - J. Byrne 716; L. 
Gervais 714 - G. Supryka 698 - D. Murray 
697; B. Spicer 692 - J. Lintlop 692 - H. 
Ballen 691; T. Walton 690 - R. Mitchell 
688 - G. Henderson 687; S. Pollock 686 - 
P. Derry 683 - N. Ricketts 671; G. Davies 


F. Haw 641 - K. 
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667 - B. Kemp - G. Dziama 659; R. 
Murray 657 - K. Hughes 656 - N. Harrison 
564 
January 31, 1992 

§50+ Club: J. Bryne 598 - H. 
Langkraer 553 

600+ Club: R. Murray, G. Davies, G. 
Scarlett 648 ; Les MacDonald 601 

650+ Club: G. Supryka 785 - D. 
Graham 783 - S. Rogers 760; B. Kemp 739 
- B. Shaeffer 738 - G. Dziama 735; T. 
Walton 724 - G. Henderson 724 - J. Quinn 
716; J. Ritchie 712 - P. Cormier 709 - K. 
Hughes 696; S. Pollock 683 - D. Murray 
674 - G. Fisher 674; M. Brown 672 - W. 
Mueller 668 - F. Haw 666; R. Mitchell 662 


- B. Spicer 656 - K. Cook 654; B. Davies 
650 - K. Shobbrook 650 


February 7, 1992 

550+ Club: J. Mitchell 599 - M. 
Brown 552 

600+ Club: K. Hughes 645 - J. 
Serryrier 601 

650+ Club: P. Stripe 824 - G. 


Henderson 797 - S. Rogers 768; B. Kemp 
757 - C. Lockhart 742 - M. Yurch 741; D. 
Graham 736 - L. Gervais 712 - J. Bryne 
695; P. Derry 688 - D. Chapman 687 - B. 
Harvey 679; R. Jones 679 - H. Langkraer 
668 - P. Cormier 662; M. Kimble 660 - M. 
Blodgett 659 - B. Shaeffer 659; L. Zak - 
652 - G. Davies 651 


CAW Auxiliary #27 Bowling 


by Phyllis Munroe 


January 21, 1992 
High Triples: Kathleen Melnichuk 


759 (523, 326), Phyllis Munroe 736 (286, 
215, 235). Can't seem to beat you Kath - 
super bowling. 

High Singles: Irene Cotton 208, 


CAW Masters 
Lob Ball 


Shift #2 


New Players and Teams Wanted 
“Days 4:15 - Nights 12:30 
Contact: Stamping - Eric Smith, 
728-2607 - Lew Patterson, 


404-8375 
Truck - Ross Cowan, 623-8180 - 
John Whiteman, 723-1465 - 
Terry Irwin, 579-2711 
B Chassis - John McConkey, 
728-6116 
$65.00 (includes banquet 


and trophies) 


Verna Parker 206, Patti Gray 205. 
January 28, 1992 

High Triples: Kathleen Meinichuk 
798 (328, 209), Loretta Gourley 624 (241, 
202), Phyllis Munroe 614 (210, 217). 
Another 700 Kath, like North End better 
than Motor City. Keep up the good bow!l- 
ing. 

High Singles: Andrea Fowler 220, 

Laura McDonald 213 - Way to go Laura. 
February 4, 1992 

High Triples: Marj Leddy 664 (302, 
212). First ever 300 game, hope you get 
many more Marj. Andrea Fowler 663 
(262, 210), Phyllis Munroe 632 (206, 208, 
218), Kathleen Melnichuk 621 (244, 223). 

High Singles: Verna Parker 210. 

Hope the bowlers are all looking for- 
ward to the inter-area tournament in St. 
Catharines on March 21. Time we brought 
the big trophy back to Oshawa. Good luck 
girls. 


Canadian Cancer Society 


Can you spare 2 hours In the month of April? 
Canvassers are needed on your street for our 
April campalgn. Two hours of your time can 
help in our fight to beat cancer. 

"Your efforts can make a difference” 

Please call: 725-1166 

You Can Give Hope! 

Canadian Cancer Society 

Oshawa & District Unit 

172 King Street East 

Oshawa, Ontario L1H 1B7 


CAW Retirees 
Filling Out Income 


Tax Forms 
Retirees - Spouses - Widows 


Time: 8:30 a.m. until 1:00 p.m. 
Thursday, March 12, 1992 


Place: Local 222, CAW Hall, 
1425 Phillip Murray Ave. 


Admiral Optical Company 


375 Bond Street West, 
Oshawa, Ont. L1J 8A2 


General Forms, 

No Investment Portfolio - 
No Fee 
Professor Jane Nemith 579-6411 
Durham College Accounting 
Students 


We make things very clear 


e Eye Examinations Arranged 
e Pay No Deductible 
e All Vision Plans Accepted 


THE OSHAWA 
AND DISTRICT 
CREDIT 
COUNSELLING 
SERVICE 


"Guiding People From 
Red To Black" 


BOB JOHNSON, OWNER 
KAREN MONGRAW, LICENSED OPTICIAN 


Auto Air Conditioning Technician 
Joe Braccia 


172 King St. E., Room 106 
Oshawa, Ontario L1H 7N2 579-1951 


Keeping you cool is what we do! 
4739 Trulls Road, Box 98 
Hampton, Ont. LOB 1J0 


Telephone: (416) 728-9584 


THE Swap COLUMN 


Deadline for the next issue: 
March 13, 1992 at 4:00 p.m. 


FOR SALE 


Sears Telecaption, 6 years old, lit- 
tle used, no remote control, like 
new, price $140. Call: 725-2454 
after 6:00 p.m. Linda. 


3 Bedroom house in N.W. Oshawa, 
close to all amenities, no agents 
please. Call: 404-8621. 


1976 Green Camaro 305, ps, pb, 
1980 blue Camaro 267 zer. 
options, ps, pb, $6,000 each. Cail: 
728-1742. 


1978 GMC Caballero, excellent 
condition, $6,650 or best offer, 
must be seen. Call: 623-1047. 


1 (SHURE) PA system, 2 speaker 
cabinets, 3 mikes, assorted cords 
$650. Call: 668-4298 after 6:00 
p.m. 


Four level back split, 3-bedrooms, 
2-bathrooms, eat in kitchen, paved 
driveway, garage, patio, fenced 
yard, west end of Peterborough. 
Call: 1-705-749-0838. 


1991 Chev. S-10 Tahoe package 
long box, 4.3 V6 auto, am/fm cass., 
HD suspension liner, smoke free, 
excellent condition, 14,000 km. 
$13,500. Call: 432-7339. 


1000 Watt Generator $600, boat 
fenders $30 per, mooring lines $10 
per, boat charts, flare gun, gappling 
pole, hull brush $150. Call: 436- 
9671. 


Five speed Chevette transmission 
$125. Call: 983-5390. 


17’ Inboard-outboard boat, 6 cylin- 
der, 205 1.p. motor, fully equipped, 
also heavy duty trailer. Call: 983- 
8112. 


Fireplace screen, 36x28 $20, fire- 
place glass doors 36x28 $30, both 
like new. Call: 725-9231. 


Dining suite, rustic pine hutch cabi- 
net, 6 chairs. 3 Cpt., 3 reg. wood 
splitter, wench Massey 3165 
loader, hoe 8N Ford, blade. Call: 1- 
705-277-3553. 


New 2-piece bar counter top, pool 
table green - sink piece 93x25 1/2, 
no sink, top piece 123x16 $100 for 
both. Call: 985-3559. 


270 Remington pump, two clips, 
strap 3-9 bushnel scope with tipoff 
mounts $400 firm. Call: 416-983- 
9204. 


Nearly new rowing machine, 
Simpson Sears model, asking $150 
(to buy new $250) used 6 months. 
Call: 723-1396. 


White kitchen table and 4 chairs, 
like new $150, single white pine 
waterbed, bookcase, drawers, 
padded caps, heater $100. Call: 1- 
705-786-1299. 


Mobile home 14x70 - 10x24 Florida 
room, deck, shed, TV tower, patio, 
like new on Rice Lake, asking 
$65,000. Call: 723-8727. 


2 Easy chairs, good condition, 
good make, rose pink velvet, elec- 
tronic air cleaner, cross country ski 
boots and poles. Call: 728-5410. 


1989 Suzuki 160 off road vehicle 
with racks front and back plus trail- 
er hitch $2,000 also 1985 GMC 
Jimmy $3,000. Call: 987-5312. 


Wooden dining room table, 4 
chairs, buffet hutch with glass 
doors $300, Sony component 
stereo with cassette player $200. 
Call: 985-9119. 


Continued 
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| Ads for the Oshaworker 


Please print your ad below: 
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Green+ Ross’ 


DON'T BUY TIRES UNTIL 
YOU CHECK WITH US! 


[P| ick up your PREFERRED CUSTOMER game 
CARD at your focal Union Hall & you'll Ag 
receive Special Pricing on Bridgestone, £ 

BF Goodrich, Goodyear, Pirelli, ; 
Uniroyal, Yokohama and other 
name brand tires including the 
Green + Ross House Brand 
and Custom Wheels. 


B 


SPECIAL SAVINGS ON 


CAR SERVICE 
Your PREFERRED CUSTOMER CARD entitles 
you fo special pricing on most major and 
minor repairs — parts and labour 
— including wheel alignment 

& balancing, oil, lube and filter! 


CAR CARE 


PICK UP YOUR PREFERRED CUSTOMER CARD TODAY 


Green-+Ross’ 


534 Ritson Road South, Oshawa 


728-6221 


201 KING ST. W. 
(Across from Speedy Muffler) 


ABKING 571-3910 


"EVE EXAMS FULLY ARRANGED 
ALL VISION CARE PLANS 


PROUD TO SERVE 


GM EMPLOYEES 


and 
THEIK FAMILIES 


(is 


Talk to us 
for 
Special 
GM Employee Discounts 


CHEVROLET © GEO 


Z 140 BOND ST. W. 


OLDSMOBILE * CADILLAC 


You andyour Union 
A Perfect match 


PAY NO 


DEDUCTIBLE 


| COMPLETE LAB 
| ON PREMISES — SAME 
| DAY SERVICE ON MOST 
PRESCRIPTIONS 


SHOPPE 


ACCEPTED 


THE Swap Column 


Continued 


Waterbed mattress and heater for 
double bed excellent condition $50. 
Call: 623-5048. 


Black desk and matching single 
bed frame, Gl Joe Aircraft carrier. 
Call: 576-7043 after 5:00 p.m. 


Moving sale, oak bedroom suite, 
blue living room suite, oak 
coffee/end tables, Yamaha double 
keyboard organ, side by side 
fridge. Call: 623-6297. 


4-P18513 tires new $200, 3.8 
motor trans good runner $250, 4-13 
in Clarion mags with GT qualifiers. 
Call: 432-2495. 


60 Gallon water heater, good con- 
dition electric $100. Call: 655-4085. 


Comfy house equipped hobby shop 
on 37 acres, good timber, private, 
close to 401, schools, towns, 
machine tractor goes with it. Call: 
1-416-987-4792. 


Buy/Sell/Trade new, used video 
games, Nintendo, Genisis, 
Turbografx, Gameboy, Sega, Lynx, 
Gamegear, used game units, save 
you money. Call: 725-1956. 


Kitchen table with leaf, 4 chairs, 
good condition $100. Call: 576- 
1955. 


1976 25’ MacGregor sailboat, 
motor, trailer, fully equipped, also 
York 2001 GYM and PEC deck, 
excellent condition. Call: 623-2625 
Shift 2. 


Kenmore dishwasher, portabie 
wood top, good condition $200, 
waterbed heater $30, MEC 12 
gauge reloader $50. Call: 725- 
3074. 


1987 Firefly, 2-door, 5-speed, 
excellent condition, new tires, 
brakes and clutch, 130,000 kms, 
certified $2,750. Call: 1-705-932- 
2535. 


100 AMP Fuse panel service for 
home or cottage, make an offer. 
Call: 579-4322. 


Patio sliding door aluminum 6°x6'- 
8" $200, steel garage door 24’-0" 
wide $100, various sizes of glass 
panels for cottage greenhouse. 
Call: 655-4722. 


Heavy duty box trailer, six ply tires 
asking $225, will give away mat- 
tress, box spring and headboard. 
Call: 725-9387. 


One full set of Spalding Executive 
irons, left hand, like new $100 or 
best offer. Call: 434-5894. 


Terry Taurus 23 ft., travel trailer, 
1993 purchased new roof, air, 
awning, fridge, stove, 4-pe bath, 
sleeps 8, very clean. Call: 1-705- 
745-6145. 


Baby sets all colours $15, lawn 
ornaments, spinning legs, Tweedy, 
Bluejay, Daffy Duck, Sylvester, 
Woody Woodpecker, Tom the Cat, 
$13. Call: 725-9390. 


1989 Dodge Dakota, 4x4, only 
25,000 kms, truck is like new, many 
extras $12,000, or best offer. Call: 
435-0409 any time. 


1989 Pontiac Grand Prix SE, 2- 
door, fully loaded, 42,000 kms, 
would accept trade asking $12,500, 
grey on grey. Call: 623-2611 Shift 
Ue 


Wall mount pine gun rack, glass 


locking doors, excellent condition 
$200, Alpine car stereo system, 
complete, half price. Call: 434- 
6045. 


Playpen Fisher Price, like new $35. 
Call: 725-2774. 


1970 Chev. 1/2 Ton with cap, one 
owner, good condition. Call: 576- 
9149. 


35 Sq. carpet used, ping-pong 
table, 24 doz. golf balls, 5 light 
chandelier, 4 outside lights, one 
Italian Accordian 120 base. Call: 
728-7093. 


1985 Plymouth Reliant, 4-door, ps, 


pb, excellent condition, 
black/beige, 4 cylinder, must sell. 
Call: 579-9448. 


Wheelchair, good condition $80, 
four general 29/75R14 used tires 
$30, each $90, set Hammond 
beginner, five rhythm floor model 
organ $175. Call: 263-2658. 


Hydraulic 3 p.h. wood splitter for 
tractor, 9° auger 5" new 2 Kirsh 
drapery tracks 12’ long. Call: 623- 
2646. 


1991 Olds Calais SL, 4-door, 
loaded, low mileage, radial arm 
saw, 2 hp. compressor, trailer 4x8. 
Call: 666-1683. 


Tram D201A uochannel SSB/am, 


C.B. base station radio with desk 
mic. Call: 725-6431. 


Conversion kit for van, 3-day fridge, 
sink, pump, 2-burner stove, table 


and 2 cupboards $400 also special “ 


propane tank. Call: 723-5464. 


Electric stove, electric lawnmower, 
dehumidifier, all A-1 condition. Call: 
725-1937. 


1982 Motorcycle Yamaha 650, 
maxim 19,000 km, excellent condi- 
tion, make offer. Call: 728-5705. 


AHMIC Harbour lot 66x16 with trail- 
er, sleeps 6 with boat, vendor will 
hold mortgage $26,500, $1,000 
down, new 1.2 outboard motor 
$300. Call: 725-8046. 


1989 33' trailer, roll-up awning, new 
deck, shed, b.b.q., livingroom 
tipout, 3 bunk beds, full 3/4 bed, 
pay no GST, $17,000 firm. Call: 
623-9588. 


10 H.P. Craftsman snowblower 32" 
wide, very good condition asking 
$500. Call: 416-579-3383. 


Oil furnace and 200 gal. oi! tank, 
“Anthes” approx. 25 years old, 
good working condition. Call: 725- 
1904. 


Motors for oil furnace, 200 gal. oil 
tank, electric motors 1/2 7 1/3 h.p., 
aluminum and wooden windows, 
tires R#14. Call: 725-7768. 


Electric cascade 40 hot water tank 
$50. Call: 725-9244. 


35 M/M Camera Pentax ME, 50 
M/M 1.7 lens auto-manual with 
winder 2X teleconvertor flash. Call: 
985-8594. 


Oil furnace (Preston) 140,000 
B.T.U., new blower, motor and oil 
shutoff regulator, excellent condi- 
tion $250. Call: 728-7910. 


Misc. baby items, change table, 
playpen, bumper pads, matching 
quilt & much more, automatic 
washing machine with sudsaver 
Inglis. Call: 668-5084. 


Concord front fenders (pair) also 
new rear brake shoes for Concord. 
Call: 436-6669. 


1977 Prowler 28’ house trailer, 
sleeps 9, new 9° awning, 20'x10' 
deck, gas b.b.q., asking $9,000 or 
b.o. Call: 725-3240. 


Four tires rims $75, sectional couch 
$125, four mags $100, new carb 
and intake $225, rad $50, Monte 
bra $50. Call: 416-436-0727. 


1979 Yamaha ET 300, very 
dependable, 1980 Moto-ski Mirage 
\l, with double bed tilt trailer, all for 
$1,900 or b.o. Call: 434-7189. 


1981 Chev Malibu, 3-speed, air, 
AM/FM, cassette, low mileage, 
recently new clutch, exhaust sys- 
tem and tires. Asking $850 as is. 


_ Call: 725-2805. 


1979 Pontiac Laurentian. 4-Door, 
305 V8, auto., PS, PB, A/C. Good 
condition mechanically. Body 
needs no major repairs. Asking 
$595 as is. Call: 430-0389 or 987- 
4398 after 4 p.m. 


Chiid's stroller $25. Crib quilt, new, 
$25. Afghan, new $40. Fireplace 
screen $10. All good condition. 
Call: 623-5749. 


Parrots for sale. Hand fed babies, 
all types, also comic books wanted. 
Call: 576-8045. 


World Encyclopedia Illustrated, 22 
volumes. Medical Encyclopedias, 
12 volumes. Best offer. Solid 
wood large crib $50. Call: 263- 
8839. 


‘83, 2 litre motor, O.H.C., rotor 
disks, auto. trans assorted sizes 
flywheel, starter motors, alterna- 
tors, A.C. compressors, other 
mechanical parts. Call: 725-7249. 


1991 Buick Regal, tires winter and 
summer, firewood, aluminum 
sheets, rims, panelling, casement 
windows, metal tables, tomato 
cages, garden fencing, welding 
machine, trailer seatcovers. Call: 
428-6286. 


Body parts for Chevette, Sunbird. 
Also good radial tires, 12” & 13” 
rims. Gas tanks and other parts. 
Call after 4:00 p.m. Call: 721-0096. 


1950 Jeepster, new engine, 
brakes, ragtop, needs a little body 
work, $6,500.00. Call: 655-4527. 


Never worn. New lacy trimming, 
wedding dress. Size 11. Wooden 
lawn swing. Call: 728-2601. 


40 Gallon electric hot water tank. 
{00 Amp electrical panel, like new. 
Power router, 6.5 amps. White 3/4 
bed and mattress. Call: 725-3152. 


Deacon Bench, new, solid pine, 
hand made. Approx. size 
39°x20"x20". Call: 434-5052. 


1989 33° Terry resort house trailer. 
New deck, shed, TV tower, BBQ, 3 
bunk beds, 3/4 bed, tipout fivin- 
groom, $17,000, no GST. Shelter 
Valley Park. Call: 416-623-9588. 


Senza sport 19.5, 350-V8, Gil 
sport, silent choice exhaust, and 
1991 trailer. Many extras! 
Excellent —_ condition. Asking 
$20,500. Call: 985-4067. 


11 Foot Glenette slide-in truck 
camper. Sleeps 4, gas stove, fur- 
nace, 3-way fridge, shower and toi- 
let. Excellent condition. Asking 
$2,500. Call: 416-723-9641. 


1991 Astro Ext. M.Van, 2-tone 
blue, 8 passenger, fully loaded, 
16,500 miles. Asking $18,900. Call: 
725-0246. 


White 24" stove, $24. Beige coun- 
tertop cupboards with single sink. 
4-doors, 3-drawers, 7' long. $85. 
Call: 416-725-5329. 


Massey Ferguson Diesel tractor. 
35 h.p., asking $3,200. Call: 416- 
668-6980. 


Continued)... 


No warnings, threats or promises 
and 
Definitely 


Eyewear by 


Oshawa Optical 


@ EYE EXAMINATIONS ARRANGED 

@ PRESCRIPTIONS FILLED 

@ HARD & SOFT CONTACT LENSES 
(CERTIFIED FITTER) 


@ DESIGNER FRAMES 

@ COMPLETE OPTICAL SERVICE 
@ RAY-BAN SUNGLASSES 

@ INDEPENDENT OPTICIAN 


ALL VISION-CARE PLANS ACCEPTED 
OPTICAL OUTLET FOR 30 YEARS 


436-2020 


210 BOND ST. W., OSHAWA 


Just our commitment to be of service to you, 
our customer. 
Try us, you'll be satisfied. 


Sh e ri da Fg (micheal OLDSMOBILE 


CADILLAC LIMITED 


1800 Kingston Rd. at Brock Rd., 
Pickering, 683-9333 


The expert choice. 
Want to CLIFF MILLS MOTORS 


advertise in st & 
the : =P V7 

Oshaworker? anc | aaa 

Call 72 3-] 187 Before You Buy Bl check Olt Prices 
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1989 Yamaha Ovation snowmo- 
bile. 340 2 barrel includes cover. 
Excellent condition $2,650 or best 
offer. Need to sell, call Rick. Call: 
416-723-5437. 


‘84 Camaro 305, auto, air, has new 
trans, tires, brakes, exhaust, rad, 
suspension. Runs great, Getting 
married, must sell. $2,800. Call: 
668-5463. 


Retreat property, 1 acre, 500° on 
Irondale River. $5,000 down, ask- 
ing $25,000 or trade for 1991-92 
(midsize) GM vehicle. Call: 705- 
488-2463. 


Retirement home. New 1130 sq. ft., 
bungalow, 3 acre lot, Picton area. 
1 Mile from Sandbanks. Price 
$140,000. Call: 579-7440 or 613- 
476-4564. 


1990 Chev. Silverado Extended 
Cab, 305 5-speed fully loaded, air, 
cruise, tilt, am/fm, cassette, extend- 
ed warranty to ‘95 woman driven 
$15,800. Call: 725-5861. 


Mirror medicine cabinet with (2) 
shelves 20"Hx14"W, $25, one 
piece men’s luggage (blue) for suits 
and sport jackets (new) $40. Call: 
432-1032. 


Winchester 12 gauge shotgun 
pump (30° barrel) model 12 Vo 
magnum, full choke, two boxes of 
shells (new) $450, ski poles $15. 
‘all; 432-1032. 


988 Iroc class “A" fully loaded, 
50-5.7 pori fuel injected, red on 
ad, leather seats T-bar, 21-th. km, 
owner, now winter, lady owner 
121,500. Call: 416-433-8871. 


10’ Tempest 305 Chevy OMC out- 
trive, 1982 $9,000, 1981 Cadillac 
Fleetwood loaded $3,800, loaded 
1991 Cavalier air stereo black 
$9,500. Call: 416-852-5653. 


1986 Cavalier wagon auto, 4 cylin- 
der, ps, pb, am/fm, radio, trunk 
release, $3,500 or best offer. Call: 
416-263-8842. 


Tiffany lamps white with blue bor- 
der pair $225, new will sell $150, 4 
year old electric hot water tank 40g 
$50. Call: 579-4323. 


Garden rotor tiller Viking, 5 hp, 
$250, antique 36°x26" fireplace 
screen $35, fireplace heatalitor and 
fan $25. Call: 579-1340. 


Floor to ceiling corner lamp with 
three crystal light fixtures $30, four 
crystal ceiling light fixtures $8 each. 
Call: 579-1340. 


1250 sq. ft. custom ranch style bun- 
galow with jarge 2-car garage, 
overlooking lake, 10 minutes from 
Bobcageon 73.5 acres $229,900. 
Call: 623-2260 or 987-9863. 


THE OSHA WORK 


McCormick tractor in working order, 
excellent hobby farm tractor 
International, new paint, alter 
model, runs well reasonable price. 
Call: 623-2260 or 987-9863. 


Haliburton Highlands, new summer 
home, 760 sq. ft., 200 amp service, 
insulated R2.0, ext. pine finish on 6 
acres, 600' frontage. Call: 723- 
7021. 


Utility trailer $150. Call: 576-7151. 


Kitchen cupboard good condition, 
double stainless sink included 
$350, student desk 41°x17" $20, 2- 
bifold door 24x79 $20. Call: 728- 
0919. 


1979 Firebird auto, air, ps, pb, 
never winter driven. Double laundry 
tubs with stand. Call: 576-0751. 


Fridge and stove excellent condi- 
tion $400, couch and chair $100, 
single bed $75, new washer and 
dryer $650. Call: 728-7974. 


Gibson 335, dot neck plus amplifier 
and effect peddle, play the best, 
forget the rest $1,250 or best offer. 
Call: 725-4551. 


Large air tight stove, 
43"highx36"widex40"deep, built in 
water jacket $350. Call: 985-8218. 


Sofa, chairs, coffee table, 2 end 
tables and lamps in French 
Provincial royal blue velvet, like 
new. Call: 432-9009. 


1985 Reliant standard $1,000, best 
offer Camern Hasselblad with hard- 
case filters, good condition. Call: 
668-5640. 


1982 GMC Funcraft camper van, 
V8, auto, AC, cruise, ps, pb, 74,000 
km, good condition, certified $8,000 
or best offer. Call: 416-576-2198. 


14 1/2’ Crestliner fishing boat with 
40 hp, Johnson outboard electric 
start, full top, sleeper, seats and 
trailer $3,000. Call: 416-571-4678. 


1984 Park Model Travelair, 12x36’ 
Florida room, 10x18" deck, 10x18' 
shed, large lot, immaculate, Pigeon 
Lake, reasonable offers accepted. 
Call: 723-3291. 


Recliner chair, 4 bar stools. Call: 
434-2408. 


Imitation fireplace 69x43, includes 
brass tools, brass firescreen, elec- 
tric log looks 100% real, 19" 
Quasar colour TV portable with roll- 
away stand, Simmons bed sofa. 
Call: 666-2155. 


Tricia Romance framed, Barnyard 
Kitties, Minding Manners, Fountain 
of Love. Call: 728-1528. 


1986 Honda A.T.V. four wheeler, 
2x4 15 c.c. engine $1,500, 1987 
Chev. 4.3 V6, engine $800. Call: 
416-983-9204. 


47 Acres Haliburton Highlands, 
212' frontage, Hwy 121, 1,300’ on 
old Hwy, 80% hardwood, good 
building sites $59,900. Call: 723- 
7021. 


1 1/2 year old Beagle Hound, hunt- 
ing dog. Call: 705-277-2280 or 277- 
3154. 


Bayliner Ciera 2550, cabin cruiser, 
1987 full galley and head, sleeps 6, 
deep water fishing equipment and 
all the toys $30,000. Call: 655-3673 
Joe. 


Wood stove in real good condition, 
must sell for health reasons. Call: 
623-7841. 


750 Red Yamaha max, 1982 
$2,000 or best offer. Call: 40 
Rosseau Crescent, Whitby. 


Spacious 3-bedroom  sidesplit, 
inground pool, central air, Lake 
Scugog access, pine and oak floor, 
trim attached, garage 125'x120' fot. 
Call: 705-786-3205. 


Brand new 12-speed vantage CX 
full bicycle $200, top of the line 
Bianci racing bicycle new $300, 
regular $850. Call: 728-7904. 


Bar with two matching swivel bar 
stools asking $270 for set. Call: 
987-3082. 


Income property, good investment 
opportunity in growing community, 
rental income from five apartments 
and small business, Claremont 
Village. Call: 649-2971 or 649- 
2263. 


Electric hot water tank, joy years 
old $100, green lined drapes full 
length $40, stereo in solid pine 
wood cabinet $30. Call: 571-1161. 


FOR RENT 


North Oshawa bright spacious 
basement apartment, 3-piece bath- 
room, fridge, non-smoker, first and 
last, references $550, utilities 
included, private entrance. Call: 
725-3773. 


Housekeeping cottage, sandy for 
swimmers, clean fish. Call: 725- 
0222. 


House for rent $825, fence back 
yard, 3-bedroom, fridge and stove 
included, no pets. Call: 416-723- 
6826. 


, Unfurnished room, OC Civic area, 


available now, carpeted, air cond., 
bus, parking, $70/week, first and 
last. Call: 728-6549. 


3-bedroom semi, schools, shop- 
ping, park, rec-room, fenced yard, 
references, no pets $895, plus utili- 
ties, first and last, available imme- 
diately. Call: 434-8357 or 728- 
1225. 


Three room apartment, private 
bath, entrance upper story, partly 
furnished mature adult preferred, 
pay own hydro, references, $400. 
Call: 725-5100. 


Lux 4-season cottage, 3-bedroom, 
2 baths, winter ski weekends, still 
available, also booking for summer, 
sorry no smokers, no pets. Call: 
613-637-2836. 


3-Bedroom, main floor includes util- 
ities, cable, laundry, parking, 
inground pool, April 1, $950/month. 
Call: 432-2797 or 579-1436. 


SERVICES 


Needed mature, reliable person to 
supervise 4 school age children in 
my home, must have transporta- 
tion, reference, Shift #1. Call: 705- 
432-2376 Cannington. 


Are you the spouse or relative of a 
problem drinker and seeking help? 
Call: Al-Anon 728-1020. 


Distress Centre. Telephone be- 
frienders. Available 24 hours a day. 
Call: 686-2366. 


Are you coping with daily stresses? 
Community involvement and volun- 
teer program needs volunteers to 
assist others who are experiencing 
emotional difficulties. Call: 576- 
7661, 


WANTED 


Medal garden shed, size 6x4 or 6x5 
or 6x6. Call: 416-655-3257. 


British or European motorcycles for 
restoration projects. Call: 666- 
§312. 


Adult hockey equipment for Friday 
night hacker. Call: 987-3089. 


1979 Cadillac for parts, 54" box 
spring and mattress for cottage. 
Call: 725-0222. 


1982 or 1983 Sunbird, J2000, 
Cavalier, or Firenza whole car for 
parts. Call: 725-7249 after 3:00 
p.m. 


50 to 70 h.p. marine diesel engine, 
preferable transfer case included, 
one slamander heater any condi- 
tion will be considered. Call: 725- 
2046. 


Balans backless posture chair, 
laser vision pinhole glasses,work- 
ing 4-head JVC VCR. Call: 728- 
9191 at 6:00 a.m. 


Two Goodrich radial TA P215 705R 
15 white lettered tires. Call: 416- 
263-2919. 


CAW TCA 
CANADA 


Membership meetings 


The General Membership Meeting is held 
the 1st (first) Thursday of every month 
except July and August 
(G.M. Unit — 3rd Thursday of every month 
except for July and August) 


Time: 7:30 pm 
Place: CAW Local 222 Hall 


1425 Phillip Murray Avenue 


